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S.R.O. 12.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Defence Research and Development Organisation, Ministry of Defence, (Civil Works Cadre)
Recruitment Rules, 2000, in so far as it relates to the post of Additional Chief Construction Engineer, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating
thé method of recruitment to the post of Additional Chief Construction Engineer in the Ministry of Defence, Department
of Defence Research and Development Organisation, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Defence Research
and Development Organisation, Additional Chief Construction Engineer (Civil Works Officer's Cadre) Recruitment
Rules, 2014. )

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of posts, its
classification,and the pay band and grade pay or pay scale attached thereto shall be specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, and qualifications, etc.—The method of recruitment to the said post,
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the afore said
Schedule.

4, Disqualifications.—No person,-

() who, has entered into or contracted a marriage with a person having a spouse living; or '
(b) who, having a spouse living, has entered into.or contracted a marriage with any person;
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order for reasons to be recorded in writirig and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time .



66 THE GAZETTE OF INDIA: JANUARY 31,2015/MAGHA 11, 1936 {PART T1—SEC. 4]

SCHEDULE
Name of the Number of Classification Pay Band Whether Age limit for direct recruits
post posts and Grade selection
Pay or Or 1omn-
Pay Scale selection
post
M 2) (3) (4) (3) 6
Additional *08 (2014) General Central Pay Band-4 Selection Notexceeding 50 years
Chief *Subject to Service, Group Rs.37400-67000- {relaxable for Government
Construction  variation ‘A, Gazetted, plus Grade Pay of Servants upto five years in.
Engineer dependent (Technical) Rs. 8700 accordance with the instructions
onworkload. or orders issued by the Central
Government from time to time)
(The crucial date for determining
the age limit shall be the closing
date for receipt of applications
from candidaies in India {und noi
the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu
and Kashmir state, Lahaul and
Spiti District and Pangi Sub-
division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep)
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits : qualifications prescribed for

direct recruits will apply in
the case of promotees

(7 (8) %)

Essential: No One year for direct recruits

(1) Degree or equivalent in Civil or Electrical or Mechanical
or Architecture Engineering from a recognised universtity
or institutions,
(2) Ten years experience in planning or execution of civil
works in a responsible position in a Govt service or ina
semni Govt or local body.
(3) Experience in planning or execution of major time-bound
projects of workshops or factories or Resgarch
Establishments in a responsible position in a Govt service
or in a semi Govt or local body;

or
Experience in Estate management in a responsible position
in a Govt service or in a semi Govt or local body (i.e.
encroachments, development, usufructs and litigation and
other matters relating thereto) provision of civic amenities
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M

for inhabited, estates, arboriculture and environmental
health, civic taxes and other matters relating thereto and
expert knowledge of Land Acquisition, Laws, Land
valuation techniques, rules related to negotiated purchase
or hiring of immovable property.

Desirable :

Knowledge of scales of accommeodation, budget
monitroring and quantity surveying.

Method of recruitment : Whether by direct recruitment
by or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various methods

In caseof recruitment by deputation or promotion or
absorption grades from which promotion or deputation
or absorption to be made

(10) (1)
75% by promotion, failing which by deputation or Promotion:
linz both by direct recrultment Deputy C

abscrption, failing both by
regular 25% by deputation or absorption

failing which byre-empioyment of ex-service officers
failing both by direct recruitment.

finf (Mamebraation Troinoar with fius voars
Depuly Ll Setlleuauuias HEngmatr will Ave jeeis

service in the grade:

Note i:-Where juniors who have completed thefr qualifying
or eligibility service are being considered for promotion,
their seniors shall also be considered provided they are
not short of the requisite qualifying or eligibility service
by more than haif of such qualifying or eligibility service
or two years, whichever is less, and have successfully
completed their probation period for promotion to the next
higher grade along with their juniors who have already

completed such qulifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to the 1st January, 2006 or the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations of the
has been extended, shall be deemed to be service rendered
in the corresponding pay or pay scale extended based on
the recommendation of the Pay Commission.

Deputation/Absorption (Civilian Officers):

Civilian Officers of the organised Engineering services .
of the Central Government or other departments or State
Government or public sector undertakings -

(a) (i) holding analogous posts on regular basis in the
parent cadre or department; or

(if) with five years’ regular service in grade rendered after
appointment thereto on regular basis in the pay Scale of ,
Rs. 15600-39100- plus Grade Pay of Rs. 7600 in PB-3
in the parent cadre or department ; and

(b) possessing the educational qualifications and
experience prescribed for direct recruitment under
column (7).

(The Departmental Officers in the feeder category who

| 248 *?L?ij“,-g'
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)

are in the direct line of promotion will not be eligible
for consideration for appointment on deputation.
Similarly, deputationsists shall not be eligible for
consideration for appointment by promotion).

(Period of deputation including-period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily
not exceed three years. The maximum age-limit for
appointment on deputation shall not exceed fifty sex
years as on the closing date of receipt of applications).
Note : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer, prior to the 1-1-2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recominendations has been extended, shall
be deemed to be service rendered in the correspondig
grade pay or pay scale extended based on the
recommendations of the pay Commission except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale, and where this beneiit wiil exiend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

Deputation or Absorption or Re-employment (Service
Officers)—

Engineers officers from the services of the rank of :
(i) Colonel or equivalent or Lieutenant Colonel or
equivalent with five years reguiar service in the rank ;
and

(i) possessing the prescribed educational qualifications
and experience for direct recruitment under column (7).
Note : The officers who are due to retire, or those who
are to be transferred to ‘reserve’ category within a period
of one year and having the requisite experience and
qualification shall also be considered and if selected
such persons would be given deputation terms upto the
date on which they are due for release from the Armed
Forces, thereafter they may be contitued on re-
employment terms.

(The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible
for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for
consideration for appontment by promotion).

(Period of deputation including peried of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily
not exceed three years.).

Note : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer, prior to the 1-1-2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission has been extended, shall be deemed to be
service rendered in the correspondig grade pay or pay
scale extended based on the recommendations of the
said pay Commission
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(1)

except where there has been merger of more than one

pre

.revised scale of pay into one grade with a common

grade pay or pay scale, and where this benefit will extend
only for the post(s) for which that grade pay or pay scale
is the normal replacement grade without any up gradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘A’ Departmental Promotion Committee (for
considering Promotion) Consisting of :-

1. Chairman, Recruitment and Assessroent
Centre, Defence Research and Development

o WO L. S P
Ui gaulba‘iiuu —_LialTidan

3 Chief Controiler, Defence Research and
Development Organisation/Scientist 'H —Member

3. Chief Executive (Civil Works and Estates) —Member

4. Director of Personnel, Defence Research and
Development Organisation —Member

Not applicable.

[F. No. DHRD/17307/Civil Works/C/P03/4220/D(R&D)Y/14]

S.D. BHASOR, Under Secy.
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