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(Lublished in Part 11, Section 1V of the Gazette of India on 13-01-1979

MINISTRY OF DEFENCE
New Dellii, 30th December, 1978

S.R.0. 8:- In exercise of the powers conferred by the proviso to article 309 of the

Constitution of India, the President hercby, makes the following rules, namely :-

1. Short Title and Commencement.-
(1) These rules may be called the Defence Research and Development Service Rules,
1979 *,
g . v . . . ] y [} -
(2) They shall come into force on the date of their publication in the Official Gazelte.
1
2. Definitions.- 1n these rules, unless the context otherwise requires-
(1)y** “Assessment Roard” means the Board constituted under  sub-rule (2)
of rulc 8.7
(2) “Director General” means the Director General of Research and
Development;
3) “Duty posr” means any post, whether permanent or temporary, included
in Schedule 11;
1) “Government” means the Government of India;
(5) “Organisation” means the Defence Research and  Development
Organisation;
(6) “Schedule” means a Scheddle to these rules; *
(N “Scheduled Castes™ means such castes, races or tribes or patts of or groups
within such castes, races or tribes as are notlified under article 341 of the
Constitution, to be Scheduled Castes for the purpose of the Constitution;
-
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3.

(8) “Scheduled Tribes™ means such tribes or tribal communities or parts of or groups
within such tribes or tribal communities as are notified under article 342 of the
Constitution to be Scheduled Tribes, for the purpose of the Constitution;

) “Service” means the Defence Research and Development Service;

(10)* “Internal Screening Commifttee”™ means the Committee constituted under sub-
rule (2) of rule 8 for the purpose of evaluating the confidential performance
appraisal reports of scientists for promotion;

(1 |)* “Peer Committee” means the Committee constituted under sub-rule (2) of rule 8;

(12)* “Discipline”** means the subject in which scientists are assessed for promotion.

(l3)* *  “Recruitment Board*** means the Board constituted under sub-rule (3) of rule
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Constitution of the Defence Research and Development Service.****- There shall be

constituted a service known as the Defence Research and Development Service consisting of

scientists® * ¥ appointed to the Service under rules 7 and 8. All posts included in the Service shall
be classified as ‘Group ‘A’ ‘posts.

4. Grades, authorised strength and its review. -
(1) The posts included in the Service, their number and pay scales, shall be as specified in
Schedule 1L
(2) After the commencement of these rules, the authorised permanent strength of the various
grades shall be such as may, from time to time, be determined by the Govermment.
(3)  The Government may make temporary additions or deletions to the strength of the
various grades as deemed necessary from time to time.
~
L kkkk . . . ]

(4) The Governinent may include in the Service any post other than those included
in Schedule 11 or exclude from the Service a post included in the said Schedule.

%* g
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(5) The Government may*appoint an officer whose post is included in the
Service under sub-rule (4) of this rule, to the appropriate grade of the Service in
a temporary capacity or in substantive capacity as may be deemed fit*.

5. Member of the Service -

(1) The following scientists shall be members of the service -

(a)** Scientists appointed to the Service at the promulgation of these
rules under rule 7 from the date of such promulgation;

(L** Scientists appointed to duty posts afler the promulgation of
these rules from the date they are so appointed.

i

(2)** A scientist appointed under clause (a) of sub-rule (1) of this rule shati,
on such promulgation, be deemed to be a member of the Service in the
corresponding grade.

(3)** A scientist appointed under clause (b) of sub-rule (1) of this rule shall
be a member of the Service in the corresponding grade, from the date of such
appointient. e

(4) Apart from the above, the Government may when considered necessary,
appoint eminent scientists as consultants or as Emeritus Scientists on terms
and conditions to be decided by the Government in each case.

6.  Method of recruitment .- Recruitment to the Service shall be made by any of

the following methods, the method of rectuitment on each occasion being decided by the

Government in the light of qualifications required for the particular post keeping in view the

job requirement of the same :-
(1) by promotion;

(2) by direct recruitment;

(3) by transfer of suitable officers from other Services and
Departments under the ‘Central or State Governments;

* Amended vide SRO 186 of 1985

* % Amcnded vide SRO 125 ol 1992
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(1) by deputation or on contract of suiiable scientists and technologists from
Universities, Institutes of Technology, Research Institutions and other non-
government bodies in India or abroad or Centra or Stale Gowvernment
Departments; :

(5) by absorption in civilian capacily of suitable officers fiom the Army, Navy
and Airforce;

(6) by absorption of suitable officers who were appointed on deputation or
under contract by the method mentioned in item (4) above.

7. Initial constitution of the Service.-

) (@) All Group ‘A’ oflicers in the Defence  Science Service and
working in the Defence Research and Development Organisation on the
date of promulgation of these rules shall be deemed to have been appointed
to the Defence Research and Development Service in the posts or grades
corresponding to those which they were holding on regular basis.

‘
) Any such officer in the Defence Science Service who is or was
working on the above date in any of the offices or establishments under the
Directorate General of Inspection and {he Directorate of Technical
Development and Production (Aii), shall not become a member of the
Decfence Research and Development Service uniess he, within three months
from the date of promulgation of these tules, opts for the Service and is
found fit for appointment thereto in the manner mentioned in sub-rule (2)
below.

(2) The suitability for appointment to the Service in the case of the Deferce
Science Service Officers serving in the Directorate General of Inspection
and the Directorate of Technical Development and Production (Air) who
opt for Defence Research and Development Service shall be determined by
a Scrcening Commitliee Constituted a8 under. The decision of thig
Comimittee shall be final and binding on all concerned and no appeal shall lie
against the decision of this Committee:-

~

(a)  Chairman or Member of the *Union  Public Service
Commission - President

(b)  Scientific Adviser to Raksha Mantri and Director General of
Research and Developmerit - Member _

Amended vide SRO 186 of 1985




(d)  One Officer of appropriate status in the discipline
concerned to be nominated by the Director General -
Member

Lxplanation:-  The absence of a member other than the Chairman or member

of the *Union Public Service Conumnission shall nor invalidate

the proceedings of the Screening Commitiee.
’ '

Provided that the Defence Science Service Officers who are found suitable by the
Screening Committee for appointment to this Service shall be absorbed in the Service against
the available vacancics in the corresponding grades held by them on regular basis in the
Defence Science Service on the date preceding the date of promulgation of these tules atid |
shall retain their inter-se seniority as assigned to them in the Defence Science Service on that
date. Such of the oflicers as cannot be so absorbed for want of vacancies shall continue to
serve with the Directorale General of Inspection or Direclorate of Technical Develogment
and Production (Air ) Organisations till such time as regular vacancies in the correpondiiig
grades become available in the Service for their absorption. The seniority of such officers
shall be fixed by the Director General in consultation with the Commission.

Note:- The regular continnous service of officers mentioned
in sub-rules ( 1) and (2) above in the respective
grades prior to their appoiniment to the Defence
Research and Development Service shall comnt Jor
the purpose of qualifying service for promotfionis,
confirmation and pension in the Service.

3) Any ofTicer referred to in sub-rule (1) (a) of this rule who does not,
on selection to any grade in the Service, desire to be absorbed in the Service,
may continue to hold the post held by him immediately belote the selection
as if he had not been selected and for this purpose that post shall be deemed
to have been excluded from the Service for so long as he continues to hold
it. He shall not be considered for any further promotion or confirmation in

the organisation.
(4) To the extent the authorised regular strength of various grades in the

Service is not filled at the time of the initial cohstitution, it shall be filled jn
accordance with rule 8.

8. Future maintenance of the Service.-

(1) Afer the initial constitution of the Service has been completed by the
appointment of officers in accordance with rule 7, vacancied shall be

filled in the manner as hereinafier provided :-
Amended vide SRO 186 of 1985 '

¢




(a)

()

*Ninety per cent vacancies in the grade of Scientist ‘B shall be filled by
direct recruitment or by transfer on deputation or on contract or by
absorption of suitable officers who were appointed on deputation or
contract and ten percont through limited departmental competitive
examination failing which by direct recruitment or on deputation or
contract or by absorption of suitable officers who were appointed on
deputation or contract. Any person holding the post of Senior Technical
Assistant** or Technical Officer ‘A’ or Technical Officer ‘B’ and having
five years’ regular service and other techuical personnels in the lower
grades with ten years regular service in Defonce Research and
Development Organisation and possessing the educational qualifications
prescribed for the post of Scientist ‘B’ in Schedule 111 shall e eligible to
appear at the said examination for which there shall be no upper age limit.
Unless otherwise specified by the Government in this behalf, no carididate
shall be allowed to avail of more thati five chances at the said
departinental examination.

Auny of the higher posts above that of Scientist ‘B’ shall be filled by any
of the methods mentioned in rule 6, the method of recruitinent being
decided upon Ly the Director General on eacli occasion depending on
specific requirements and in the light of the qualifications required for
that particular post*** except in the case of Scientist ‘11’ (Outstanding
Scientist) which shall be filled by promotion. For posts involving project
management, as the interests of the State and the objectives of the
Organisation are of paramount importance, the Governnient shall decide
the mode of filling up the posts, taking into consideration, competence
required of the incumbent of the post, the tasks to be achieved and
availability of persons with the requisite qualifications and experience
both within the Service and outside: :

(LAy**** Notwithstanding the provisions of sub-tule (1),-

()

not more than 200 vacancies per year in the grade of Scientist ‘B’
may be filled by appointient of ‘Fellows’ on ftheit successful
completion of training under the ‘Fellowship Scheme’ as laid down
in Schedule-1V; alyd

(b)*****  not more than 250 vacancies per year in the grade of Scientist ‘B’

may be filled by appointment of candidates selected as “Junior
Fellows™ on their successful completion of MSc. (Computer
Software) degree or Bachelor of Engineering/Bachelor of
Technology degfee as laid down in Schedule V and VI respectively.

*
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(2) (a)* Promotion from one grade to the next higher grade in the
service, except** to the grade of Scientist “iI’ (Outstanding
Scicntist) shall be made under the Flexible Complementing
Scheme from amongst the officers possessing the broad
educational qualifications as given in Schedule IIl. Promotion
upto the level of Scientist ‘K> shall be made on the basis of

evaluation of confidential performance appraisal reports and

assessient interview and for Scientist ‘F’ 1o ‘G’** and for
Scientist ‘G’ to Scientist ‘H’ (Outstanding Scientist) on the basis
ol the evaludtion of conflidential performance appraisal reports
and assessment by a Peer Committee.  The Internal Screening
Committees constituted as specified in Schedule 1A and 1B,
shall review the confidential performance appraisal repoits of
Scientists ‘B’ on conipletion of minimum residency period of
three years and of Scientists ‘C’, ‘D’ and ‘E” on completion of
minimum residency period of four years and of Scientist ‘F’ and
Scientist 'G' on completion of minimum residency period of five
years and three years respectively as on 30th June of the year Lo
which the assessment boards pertain. The Iiiternal Screening
Commiiltee shall evolve its own criteria for deciding the
cligibility of scientists for consideralion by the Assessment
Boards and award average marks for the scientists. While
deciding cligibility of scientists for' assessment, the Internal
Screening  Commitlee shall follow the criteria enumerated
below:-

H***  lutemnal screening shall be based on not more than
last five years confidential appraisal reports in the grade.
Scientists ‘B> and *C’, Scientists ‘D’ and Scientists ‘E’
securing less than  60%, 65%. & 70% marks on an average
respectively, shall not be eligible for assessment.

()** Relaxation upto three months in the qualifying service
for eligibility for assessment shall be given to direct recruits or
promotees wha”join after Ist July for reasons beyond their
control.

(Jii)** Al kinds of leave availed except extra ordinary leave
on personval grotinds shall count as qualifying service for
eligibility fof proinotior.

* Amended vide SRO 1L of 19907~
* % Amended vide SRO 119 of 1999 g
*
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(iv)* 1 case of permanent absorption of a scientist on deputation in the
same grade in Defence Research and Development Service from other
Scientific Departments where Flexible Complementing  Scheme is
applicable, the entire service of that scientist in the same grade including
in the parent department shall be counted towards residency period. If
an officer comes on deputation on a higher grade into the service and
later permanently absorbed in the same grade in the service, the period
spent on deputation shall be counted for residency period for
consideration for promotion o the next higher grade.

(v) On regular appointment in the service, of a scientist in continuation
of adhoc appointment, the period of service rendered in adhoc capacity
in the grade shall count towards residency period provided that the
officer is selected for regular appointment at the first attempt.

E]

(vi) Notwithstanding anything contained in these rules, a relaxation of
one year in the minimum residency ppriod can be granted to a Scientist
‘C’ /D’ / “E’ provided that he earns consistently 90% and above marks
in three successive confidential performance appraisal reports in the
grade.

(vii)  Notwithstanding anything contained in these rules, a refaxation of
one year in the minimum residency period can be granted 10 a Scientist
‘I’ provided that he earns consistently 90% or above marks in four
succesive confidential performance appraisal reports in the grades.

[—

(viii) Relaxation in the minimum prescribed residency period in terms of
clauses (vi) and (vii) above shall be limited 1o two times in the entire
career of any scientist in the service.

(b) (i) ‘The Assessment Board for interviewing candidates for promotion
from the level of Scientist ‘B’ and upto the level of Scientist ‘F” shall be
constituted as specified in Schedule 1C. More than one Assessment
Boards may be constituted at any one time in various stations.

. .
(i) A Peer Commitlee constituted as specified in Schedule 1D shall
assess those Scientists ‘F* who have completed the prescribed minimum
residency period and are recommended by the Internal Screening
Committee for assessment for promotion to the next higher grade.

* Amended vide SRO 11E of 1990




(C)**

(d)* % %

(c)**

(‘)***

(ii)*  The Peer Commiltee as specified in Schedule 1D shall assess
Scientists ‘G’, who have completed three years regular service in the
grade and have been recommended by the Internal Screening
Committee, for promotion to the post of Scientist ‘I’ (Outstanding
Scicntist) based on merit, achievements, leadership and managerial
qualities. There shall be no assessment interview.

Assessment Boards or Peer Committee shall be convened at least once
in a year or at such intervals as may be specified by the Director
General Research and Development.

The Assessment Board for promotion upto the level of Scientist ‘I’
shall submit its recominendations as “Fit for Promotion’ or ‘Not Yet
Fit” or fitness shall be deferred by one year. If the overall merit calibre
of the candidate as judged by the Assessment Board matches with the
qualifying marks required for hig residency period, the candidate
should be recommended as “Fit for Promotion”. Otherwise, the
recommendation would be “Not Yet Fit” or fitness shall be deferred
by one year.

Recommendations for promotion ol Scientists ‘", who have been
declared eligible by the Internal Screening Committee, to Scientists
‘G’shall be made by the Peer Committee taking into consideration
merit,achievements, personality, leadership and managerial qualities
ctc. There shall be no assessment interview.

Recommendations of the Assessment Boards or Peer Committee shall
be implemented from first July of the year to which the Assessthetit
Board or Peer Committee pertains except in those cases where
specific recommendations are made by the Assessment Boards or Peer
Committee regarding efTective date of promotion. This date shall be
treated as the date of selection for the purpose of determining their
seniority in the grade in respect of all scientists cleared for promotion
provided they are ofi duty on that date. Ilowever, scientists who are
away on leave on the date, shall assume charge in the grade to which
they are promoted with effect from the date they resume duty but this
shall not affect their date of selection or their inter-se-seniority in the
higher grade vis-d-vis the other scientists cleared for promotion by the
same Assessment Board. In case of the scienitists assessed and found
fit for promotioti but are unable to assume charge of the higher grade
on effective-date  for being away on  study  leave
(combined with any other leave), sanctioned by the coimpeteiit
authority, for prosectiting higher studies or receiving specialised

*

Amended vide SRO 119 of 1999
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training in professional and technical subjects having a direct or close
connection with the Defence Research and Development Organisation
programmes, on resumplion he may reckon notional seniority in the
higher grade from the date of his selection to that grade for the
purposes of counting of residency period for considering for promotion
to {he next higher grade provided the Director General is satisfied about
the performance of the scientist during the course  of study/training. In
so far as scientists undergoing training abroad (under Fundamental
Rule 51), they shall be promoted to the next higher grade with effect
from the date they would have been so promoted had they not proceeded
on training, subject to the following conditions being fullilled: -

(i)  The period of such training is treated as duty under
Fundamental Rule 9 (6) (b)

(ii) 'They have been assessed and found fit for promotion to the
next higher grade by the Assessment Board or Peer Committee.

(iti) All the seniors, except those recommended as “Not yet Fit”
for .promotion to the parsticular grade, available have been
promoted to that grade.

®* Under Flexible Complementing Scheme, on promotion of a
scientist from one grade to the next higher grade, the post held by him
shall stand upgraded automatically and personal to him.

(3)** Selection by direct recruitment under sub-rule (2) of rule 6, shall be by
interview or written test or both by the Recruitment Board constituted as
specified in Schedule 1E, and the candidates shall be within the age limit as
specified in column 5 of Schedule 11, The educational qualifications and
experience for appointment to various posts in the service under the methods
specificd in this sub-rule shall be as specified in Schedule 1.

~ .
Provided that the age limit specified under column (5) of Schedule 111 shall riot
apply to the selection by methods specified in sub-iutes (1) and (3) to (6) of
rule 6; -

Provided further that the specific disciplines required for the qualification and
experience for the posts specified shall be as specified by the Director General
from time to time. -~

* %
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(6). ~

(7)***

Oficers appointed on deputation by the method specified it clause (4) of the
rule 6 shall be initially appointed for a period of two years which may be
extended or curtailed at the discretion of the Director Genetal. In case where it
is proposed 10 extend or curtail the period of deputation, the Dircctor General
shall record the reasons therefor in writing and give notice in writing of his
intention so to do to the concerned officers. The maximum period of
deputation including period of deputation  in another post held immediately
preceding an appointment in the same organisation/department shall not
exceed five years. 1lowever, deputation allowance shall be admissible only for
the first four years of deputation.

Officers appointed on contract by the method specified in clause (4) of rule 6

shall ordinarily be appointed for a period of six ycars. They shall, however, be
on probation for a period of one year. The period of contract may be extended
or curtailed at the discretion of the Director General. In case where it is
proposed to extend or curtail the period of contract the Director General shall
record the reasons thetefor in writing and give notice in writing of his intention
so to do to the concerned officer. The period of contract may be renewed at the
end of six years. ;

Officers appointed to the Service shall be liable to undergo such training and
be detailed on such courses of instruction in India or abroad as may be decided
by the Director General from time 1o time, for the purpose of prepating the
officer to become competent and proficient to undertake the Defence Research
and Development work.  An officer detailed for training or course, the
duration of which is six months or more or an ofMicer detailed for trainihg
outside India or with private firms or factories in India, irrespective of the
duration of the training, shall be fiable to refund in full the cost of training if,
for any reason, during the training or within a period of three years afler the
completion of such training, he chooses to discontinue his service.

The seniority of officers appointed to the Service in pursuance of any of the
methods at (3), (5) and (6) of rule 6 shall be fixed by the Director-General.

Probation -

(1)

P

Persons appointed to the grade of Scientist ‘B’ of the Service either by direct
rectuitment or by promotion or by re-employment before the age of
superannuation, shall be on probation for a period of two years. Persons
appointed to any other grade of the Setvice viz. Scientist ‘C’, Scientist ‘D’,
Scientist ‘E’, Scientist ‘F: aiid Scientist ‘G’, either by direct recruitment or by
re-employment before the age of superannuation, shall be placed on probation
for a petiod of one yeaf, |

* Amended vide SRO 176 of 1984
**  Amended vide SRO 196 of 1982
*x%  Amended vide SRO 186 of 1985 .
*%% Amonded vide SRO 170 of 1985
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(2)

()

(4)

Provided that the Director-General may extend or curtail the period of probation i
accordance with the instructions issued by the Central Government from time to
time, provided further that in cases where it is proposed to extend the period of
probation, the Director General shall give notice in wtiting of his intention to do so,
to the officer within twelve weeks after expiry of the initial or extended period of

probation.

*  On completion of the period of probation, or any extension thereof, officers shall,
if considered fit, may be confirmed against the post, if not already confirmed in the
entry grade.

If, during the period of probation referred to in sub rule (1) of this rule or any
extension thereof, as the case may be, the Government is of the opinion that a
candidate is not fit for permanent appointment or if, at any time during such period of
probation, or extension thereof the Government is satisfied that the candidate will not
be fit for permanent appointment on the expiry of such period of probation or
extension thereof, the Government may discharge or revert the candidate to his
substantive post as the case may be or pass such orders as they deem fit.

During the period of probation, the candidates may be required to undergo such
courses of training and orientation and to pass cuch examinations and tests
(including examination in lindi) as may be prescribed by the Director-General as a
condition to satisfactory completion of the probatipn.

liead of the Service - The Director General shall be the Iead of the Service and shall be
responsible for deployment of officers of the service to the best advantage of the

Officers appointed to the Service shall be liable to serve anywhere in ludia or outside.

-/ .
Officers, if deputed, shall be liable to serve in any other Ministry or Depattinent of
the Government of India or Corporations and Industiial Undertakings of the

Persons possessing the engineering of medical qualifications** aind recruited to the
Service, whether before or‘after the commeticement of these rules, shall, if so
required, be liable to serve as Commissioned Officers in the Armed Forces for a

period of not less {hafi four years, including the period spent in training, if any

10.
Government.
1t. Linbility for Service -
m
2)
Government.
3)
provided that-
*

Amended vide SRO 74 of 1991
** Amended vide SRO 196 of 1982
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12.

(a) They shall not be required to serve as aforcsaid after the expiry of ten years |
from the date of appointment; and ‘ -

(b) They shall not ordinarily be required to serve as aforesaid afler attaining the age
of forty years in the case of engineers and forty five years in the case of doctors.

(4)  Persons appointed to the Service shall be liable to field service (including service of
land or travel by service aircrafts or naval ships) to a limited extent in tespect of

research and development or such other work as may be approved by the Director
General. -

(5)  Officers selected for assigninients involving limited field service shall undergo such,

special medical checkup as may be specified, either at ihe time of selection or when

they proceed on ficld service, as the case may be.

(6)* Officers appointed to the service shall be fiable to undergo such training anid be detailed
on such courses of instruction in India or abroad as may be decided by the Director:
General from time to time, for the purpose of preparing' the officer to become

competent and proficient to undertake the Defence Research & Development work.
Aun officer detailed for training or course the duration of which is six months or inore
or an officer detailed for. training outside India or with private firms or factories in
India, irrespective of the duration of the training, shall be liable to refund in full the cost
of training if, for any reason, during the training or within a period of three years after
the completion of such training, he chooses to discontinue his service.

Retirement Benefits.-

(DH** All members of the Secrvice shall be governed by the Central Civil Services (Pension)
Rules, 1972 ' :

Provided that those members of the service who were governed by the Contributory
Provident Fund (Defence Services) Rules, before the date of commencement of the Defence
Research and Development Service (Ainendment) Rules, 1986 shall continue to be governed
by the Contributory Provident Fund (Defence Services) Rules, unless they opt (o be governed
by Central Civil Services (Pension) Rules, 1972, within a period of six months which shall be
reckoned on and from the date of commenggment of the Defence Rescarch and Development
Service (Amendment) Rules, 1980. '

(2) *** Scientist appointed to the post of Scientist ‘C’ and above in the Service, shall be
entitled to the benefits of added years of service for purpose of superannuation pension
admissible under rule 30 of the Central Civil Services (Pension) Rules, 1972 and this benefit
shall also be admissible to Scientist who was appointed to comparable post in the Defence

*

**  Amended vide SRO 228 of 1986
* % Amended vide SRO 157 of 1994

Amended vide SRO 196 of 1982
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Science Service and has been encadred in the Defence Research and Development
Service. This benefit shall also be admissible to Scientist who was appointed to the post
of Senior Scientific Officer Grade-II jn the Defence Science Service prior to 4th August,
1978 and has been encadred in the Delence Research and Developmient Service.

Other conditions of service.-

(1) The other conditions of service of the members of the Service in respect of malters
not expressly provided for in these rules, shall, mufatis-mutandis and subject to any
special orders issued by the Government in respect of the Service, be the same as those
applicable to officers (Civilian) of correspouding status in similar scientific institutions or
organisations under the Government of India.

(2) In the matter of conduct and discipline, officers of the Service shall be governed by
the Central Civil Services (Conduct) Rules, 1964 and Central Civil Services (Classification
Control and Appeal) Rules, 1965 as amended from time (o time.

(3) All posts in the Service shall be classified as Group ‘A’ posts and’shall be deemed o
be *’technical posts’ for purposes of medical standards as specified in the Medical
Regulations and Medical Report form for the Indian /\('lminislrmive Service, Indian Police
Setvice, Indian Foreign Service, Indian Forest Service ‘and the Central Services issued by
the Government of India in the Ministry of Ilealth and Family Wellare (Department of

Health).

(49) (@ Requests of officers of the Service for leave o prosecute higher studies in
India or abroad, which are not considered to be of any interest to Defence
Rescarch and Development Organisation, shall riof be granted.

interest to Defence Research and Development Organisation and if such
study or training will, as a consequence, serve the interest of Defence
Research and Development Organisation, although not 1o the exlent of
placing the officer on deputation, the officer may be granted study leave on
the following conditions:-

(i) The Defence Research and Development Organisation shall not
pay for the officer’s travel to and from the place of study or
training, ~

(i) The leave sanctioned shail not normally be more than twelve

months and, in no case, shall exceed two years in the entire
petiod of service except wien the leave is applied for obtaining a
Doctorate or a sinilar qualification, in which case the period of
leave may beﬂéktended to a minimum period required for
acquiring such” a qualification but not exceeding four years in

* Amended vide SRO 125 of 1992 and 33 of 1998




the entire period of service. Study leave in excess of twelve
months may be granted only if the ofTicer has rendeted more
than five years service and at least three years continuous
service in the Defence Research and Development
Organisation.

(iii) Study leave may be taken in combination with leave of any
other kind subject to the condition that study leave in
combination with regular leave other than extraordinary leave
shall not exceed twenty eight months._ Further, the maximum
period of absence including the study leave shall not exceed
four years in the entire period of service.

(iv) A bond shall be obtained form the officer binding him to serve
the Defence Research and Development Organisation afler the
completion of the study or training in India or abroad for a
minimum period of three years and a maximum period of five
ycars. ' !

?

(v) In the event of the officer retutning to duly post within the
stipulated period, the officer’s study leave period shall count
for the purposes of pay, pension, increment etc. However, in
the cvent of the officer not returning to duty post afler the
expiry of the study leave, the officer shall be liable to pay the
bond money to the Government and at the same time the
service of the oflicer may be terminaled.

(vi) In regard to all other matters including leave salary and study
allowance, the rules regarding ‘study leave’ as contained in the
Central Civil Service (Leave) Rules, 1972, as amended from

. time o time, will be applicable to the members of this Service.

14. Disqualifications.- No person, -

(1) who has entered into or contracted a martiage with a person having a spouse
living; or

. - ~ . . .
(2)  who, having a spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the Service;

Provided that the Government may, i(, satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to
the marriage and that there are other’grounds for so doitg exempt any person from
the operation of this rule. r

* Amended vide SRO 186 of 1985




15. Power to relax.- Where the Government is of the opinion that it is necessary to do, it
may, by order, for reasons to be recorded in writing,* relax any of the provisions of these
rules in respect of any class or category of persons.

16. Saving. - Nothing in these rules shall affect reservations, relaxation of age limit and
other concessions, required to be prov:ded for Scheduled Castes and Scheduled Tribes and

other special categories of persons in accordance with the otders issued by the Central -

Government from time o time in this regard.

17. Interpretation. - If any question relating to interpretation of these rules arises, it shall
be decided by thé Government. -

18. Cessor of Defence Science Service Rules, 1967 in certain cases.- On and from the
commencement of these rules, the Defence Science Service Rules, 1967 shiall, in so far as
they relate to the posts to which these rules are applicable, cease to be in force.

!

*  Amcended vide SRO 186 of 1985
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SCHEDULE 1A
(Sec Rule 8(2))

*I'he Internal Screening Committee to review the

** confidential performance appraisal reports of Scientist ‘B’ (o Scientist ‘I’ -

Additional Secretary (Research and Development) or Chiel Controller Research
and Development
-Chairperson

!

Three Direclors from any Defence Research and Development Organisation
Laboratorics or Fstablishments or 1leadquartdrs.

-Members
Director of Personnel
- Member
Director, Manpower Planning and Development
-Member

Note 1:  The absence of any member of the Committee other than the
Chairperson shall not invalidate the proceedings of the Internal Screening
Committee. '

Note 2: 2 Adviser or Scientist ‘3’ can be nominated in place of Director.

‘, ) e
//.
* Amended vide SRO 186 of 1985,
* % Amcended vide SRO 1E of 90 and
%k %\ mended vide SRO 146 of 1991
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Note:

*‘Sclncdule B
(See Rule 8(2))

*T'he Internal Screening Committee to review

confidential performance appraisal reports of
Scientist ‘F* and Scientist ‘G’

(a) Scientist ‘F’

(i) Secretary, Department of Defence Research and Development
or a Distinguished Scientist nominated by him.

1

! - Chairperson

t
(ii) ‘T'wo Scientists not below the level of Scientist ‘G’ nominated
by the Sccretary, Department of Defence Research and Development.

- Members
(b)  Scicntist ‘G°

(i) Secretary, Department of Defence Research and Development
or a Distinguished Scientist nominated by him.
- Chairperson

(i) Two Scientists not below the level of Scientist ‘i1’
(Outstanding Scientist) nominated by the Secretary, Department of
Defence Rescarch and Development.

- Mcmber

The absence of any mémber of the Committee other than the
Chairperson shall not mvalldale the proceedings of the Internal
Screening Committee.”’

%

Amended vide SRO 11E of 1990 and
* % Amended vide SRO 119 of 1999
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e Fsdadilete
(See tulé 8(2)) |

The Assessment Board for x_lfslé's#iiig suilai)ihty of Scientists l!'o\r‘ p?_"omq(io'n uplo
‘Scientist ‘I ievel i Défeiice Rasacl aiid Develophient Seivice -

(@) Chairggr,sb_ij

or

oI

Co-chairperson™ - -

(i)  Two Departmental Core Members
(iii)  One Departmental member

(iv)  Two External members

- To be appointed by the Central Go ;-

To be appoiited by fhe Chafpetsoi Trom
a  panel approved by the - Certrai
Government. ' '

To be nominated by Director General

Research & i)evel(_)pment.

To be nominated by Director General
Research & Development

To Le nominated by the Chairperson, from
Academic Institutions, Research &
Development Organisations in particular
discipline or field.

(v) Director of the Laboratory or its representalive.
Note: (i) The absence of any member of the Assessment Board other than
the Chairperson shall not invalidate the proceedings of the Assessment
Board.
(ii) Chairperson can nominate more than two external members

wherever it is considered necessary for proper evaluation of Scientists.

(iii))  Serial No. (i) & (ii) will frm the Core Committee of the Board and
shall not normally change during the currency of the Board.

* Amended vide SROs 11 of 1990, 74 of 1992,125 of 1992 and 34 of 1996

AN LD wodhe (N0 ) (=LK |
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*Schcd ule 1D
(Sec-rule 8(2))

The Pcer Committee for assessing suitability of Scientist ‘I and

Scicntist ‘G’ for promotion to the next higher grade in
Defence Research and Development Service

o

(i) Chafrman,y Recruitment and Assessment
Centre, Department of Defence Research
and Development

(i) Secretary, Department of  Defence
Research and Development. ‘
(iii) Any two Secretaries from other Scientific

Departments of the Central Government,
decided by the Chairperson.

(iv) An  cminent Scientist or Management
Specialist, nominated by the Chairperson.

(v) One Distinguished  Scientist of Defence
Research and Development Organisation,
nominated by Director General of
Research and Development.

- Chairperson

- Member

- Member

-~ Member

- Member

Note: The absence of any member of the Peer Committee other than the

Chairperson  shall not invalidate the proceedings of the Peer

Commitiee. ¥
~

* Amended vide SRO 11E of 1990 & 119 of 1999
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Schedule IE *
(See rule 8(3))

The Recruitment Boad for assessing suitability of candidates for
recruitment to Defence Resarch and Development Service.

@) Chairperson
or

Co-Chairperson

(i) **Two LExternal Members

(iii)  Two Departmental
Members

- To be appointed by the Central Government

- 'To be appointed by the Chairperson from a panel
approved by the Central Government.

- To be nominated by the Chairperson from
Academic Ifstitutions, Research and
Development  Organisations, Industries or
spccialists in particular discipline or field.

- To be nominated by Director General Research
and Development.

)

Note : The absence of a member of the Board other than the ( ‘hairman shall
not invalidate the proceedings of the Assessment Board,

*  Amended vide SRO 33 of 1991
* % Amended vide SRO 125 of 1992
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#
Schedule I
(Sce Rule 4)

Number and scales of pay of Group ‘A’ posts included
in the Defence Research and Development Service.

S.Ne. Designation of Post - Scale of Pay No. of Posts*

l. Scientist <13 Rs.8()()0~275—|35()0

2. Scientist <(» - Rs.10000-325-15200

3 Scientist ‘1>” Rs. l2()()0—375—!6500 5'391"”" J

4. - Scientist ‘I Rs. 14300-400-18300

5. Scientist ‘I Rs.16400-450-20000

6. Scientist ‘G* Rs;18400—5()0-224Q0

7. Scientist*11° (Outstanding Rs.22400—525—245‘()() 18
Scientist). : (10%  of the

strength of
Scientist ()

8. Scientific Adviser to Raksha As  decided by the l

Mantri and Director General . Central Government
Rescarch and Development. . from time to time.

Subject 1o variation dependent on workload.
** All these Posts are covered by flexible complementing scheme.

# Amended vide SRO 119 of 1999
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SCHEDULE I
(See Rule 8(2))

Minimum educational and other qualifications, experience and age limit for direct recruitment to
various Group ‘A’ posts included in the Defence Research and Development Service.

Educational and Other qualifications and experience for direct recruits

SLNo Name of Post For posts requiring qualificationsin  For posts requiring medical Age Limit
Scientific or Engineering or Technical qualifications.
Subjects
(1) 2) 3) “) )
L. Scientist ‘B’ Lssential Essential *Not exceeding 28 vears
At least Second -Class Master’s Degree (i) A medical qualification G(Roir l: muptos > ':ztasrs ﬁ.:;
in Science subjects, Mathematics or included in the first Schedule or :nnth the

\ ., ~Psychology or Second Class Degree in

“Engineering or  Techmology  or
Metallurgy frot a recognised University
or equivalent.

Desirable

Knowledge of German, French, Russian
Japanese or Chinese. '

* Amended vide SRO 59 of 1983

AAD VA Lo ) D A
LA )Na oy 2

the Second Schedule or Part II of
the Third Schedule to the Indian
Medical Council Act, 1956 (102
of 1956). Holders of Medical
qualifications included in Part I
of the said Third Schedule should
also fulfil the conditions specified
m sub-section (3) of section 13 of
the said Act.

(i) Completion of compulsory
rotating internship.

accordance -
instructions and orders issued
by the Central Government
from time to time in this
regard).

-



|

(1) (2)

©)

4

-1 (5)

~
.

Scientist ‘C’

Essential

(i) At least Second Class Master's
Degree in Science  subjects,
Mathematics or Psychology or Second
Class Degree in Engineering or
Technology or Metallurgy from. a
recongnised University or equivalent.

(i) Four years' experience in research
or design or development or production
in the required areas.

Desirable:

—-—-—,,\

) Doctorate Degree in Science,
Mathematics or Psychology or Master’s
Degree in Engineering or Technology or
Metallurgy in the subject concerned.

() Knowledge of German, French,
Russian, Japanese or Chinese. =

* Amended vide SRO 196 of 1982

el OB 1" 9 am
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Essential

() Amedical qualification
included in the First Schedule or
the Second Schedule or the Part
II of the Third Schedule to the
Indian Medical Council Act 1956
(102 of 1956).
Part O of the said | Third
Schedule should also fulfil the.

conditions specified in sub-
section (3) of section 13 of the:

said Act.

(1) Required post-graduate
degree qualification.

(iif) Three years practical and
administrative experience in the
required field of medical relief,
medical research, medical
education or public heaith
organisation.

Holders: -of
Medical qualifications included

=I‘Not’exceeding.35 years,
(relaxablé-upto 5 years for
Goverment servants in
accordance with the
instructions issued by the
Central Government.)

o




(D 2 3)

@

)

Scientist ‘D’ Essential:

!.oJ

() At least Second Class Master's
Degree in Science subjects,
Mathematics or Psychology or Second
Class Degree in Enginesring,
Technology or Metallurgy from a
recognised University or equivalent.

(i) Eight years’ experience in research
or design or development or production
in the required areas.

Desirable;
N ()  Doctorate Degree in Science,
o Mathem{dcs or Psychology or Master’s
Degree in Engineering or Technology
or Metallurgy in the subject concerned.

(i) | Knowledge of German, French,
Russian, Japanese or Chinese.

* Amended vide SRO 159 of 1983

o €) Ty AW
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Essential:

(i) A medical qualification
included in the First Schedule or
the Second Schedule or Part II o
the Third Schedule to the Indian
Medical Council Act 1956 (102
of 1956). Holders of Medical
qualifications included in Part I
of the said Third Schedule
should also fulfil the conditions
specified in sub-section (3) of
section 13 of the said Act.

(i) Required Post-Graduate
Degree qualification.

(i) Eight years practical and
administrative experience in the
required field of medical relief,
medical research, medical
education or pubkic heaith
organisation.

*Not exceeding 45 vears.
(relaxable upto 5 years for
Govt. servants in accordance
with the instructions issued by
the Central Government from
time to time in this regard.)

‘t\)



1) (2)

4)

Scientist ‘E’

6 At least Second Class Master's
Degree in  Science  subjects,
Mathematics or Psychology or at least
Second Class Degree in Engineering,
Technology or Metallurgy from a
recognised University or equivalent.

(f) Ten years’ experience in research
or design or development or production
in the required areas.

Desirable

@ Doctorate Degree in Science,
Mathematics or Psychology or Master’s
Degree in Eggineering or Technology or
Metallurgy in the subject concerned.

(i) Knowledge of German, French,

Russian, Japanese. or Chinese.

% s mended vide SRO 159 of 1983
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- (i) Ten years practml andf‘- )

Essential

. g ela:iableuptoj years for -~
@ A medical quahfxcanonl 5 -
included in the First Schedule- or, Govt%seﬁ%tsm;ccordance
the Second Schedule or Part I[‘of o AR
the Third Schedule to the Indiaf™ s - shtscssehs:d
Medical Council Act 19567 (102. ;

of 1956). Holders of Medical - '
qualifications included in Part -
of the said Third Scheduie should

also fulfil the conditions specified

"in sub-section (3) of section 13 of

the said Act.

(i) Required Post-Graduate :
Degree qualification. '

administrative: expenenca:fxix_x_;:_ﬁ} .

medical
education or Pubhc Heatm

Organisation.




@

#3)] 3 (4) 3)
Scientist ‘F’ Essential: Essential: *Not exceeding 50 years,
() At least Second Class Masters () A medical qualification corne UPL0 5 Years for
Degree in Science subjects or included in the First Schedule or accordance with the
Mathematics or Psychology or at least the Second Schedule or Part II of instructions issued bv the
Second Class Degree in Engineering or the Third Schedule to the Indian g
~ Central Govrenment from

Technology or Metallurgy from a
recognised University or equivalent.

(i) Ten years’ practical experience in

research or design or development or
production in the required areas.

Desirable -

() Doctorate Degree in- Science,

Mathemz(tics or Psychology or Master’s
Degree inl Engineering or Technology or
Metallurgy in the subject concerned.

(i) Knowledge of German, French,
Russian, Japanese or Chinese.

* Amended vide SRO 196 of 1982
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Medical Council Act 1956 (102
of 1956). Holders of Medical
qualifications included in Part II
of the said Third Schedule should
also fulfil the conditions specified
in sub-section (3) of section 13 of
the said Act. -

(1) Required Post-Graduate
Degree qualification. -

(i) Ten years practical and
administrative experience in the
required field of medical relief,

medical  research, medical
education or public health
orgamisafion. .

time to time in this regard.)
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€Y, (2)

3)

4

C))

.\)

Scientist ‘G’
Chief Controller
Research &
Development

Scientific Adviser and
Director General of
Research &
Development,

Essential:

() Atleast Second Class Master's Degree
m Science subjects, Mathematics or
Psychology or at least Second Class Degree
m Engieering, Techmology or Metallurgy
from a recognised University or equivalent.

(i) Twelve years’ experience in research

or design or development or production m

the required areas.

Desirable:

® "~ Doctorate Degree m Science,
Mathematics or Psychology or Master’s
Degree n Engineermmg or Technology or
Meta_%urgyinthe subject concerned.

(i) Knowledge of Gemman, French,
Russian, Japanese or Chese.

“Such educational qualifications and
experience as may be prescribed by the

Essential:

) A medical qualification
mcluded i the First Schedule or the
Second Schedule or Part I o the
Third Schedule to the Indian.
Medical Council Act 1956 (102 of
1956). Holders
qualifications included n Part I of

the said Third Schedule should also: -
fuifil the conditions specified in sub--

section (3) of section 13 of the said
Act.

(ii) Required Post-Graduate degree
qualification.

(i) Twelve years' practical and

admmistrative experience i the
required field of medical relief,

medical research, medical education
or public heaith organisation.

Government but these qualifications shall -

not be less than those -prescribed for
Scientist ‘G’

Amended ¥

59 of 1983
*%  Amended vide SRO 196 of 1982

<) 03//«3@

of Medical

*Not exceeding 50 years.
(relaxable upto 5 years for Gowt.
servants in accordance with the
instructions issued by the Central
Government.. from time to time in

this regard.)




Note: 1 The qualifications prescribed are relaxable at the discretion of the Government
in the case of candidates otherwise well qualified in particular the qualification regarding
experience is relaxable at the discretion of the Government in the case of candidates,
belonging 1o Scheduled Castes and Scheduled Tribes, if at any stage of selection, the
Government is of the opinion that sufficient number of candidates possessing the requisite
experience are not likely to be available 1o fill up the post reserved for them.

Note:2 7he crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates in India (other than those in Andaman and Nicobar Islands

and l.akshadweep.

Note:3  Officers from the Defence Services who have to be considered Jor induction 1o
transfer in the service in a Civilian capacity in any of the grades mentioned above, should
possess the minimum educational qualifications and experience prescribed for direct rectt.
Provided further that, if on the recommendations of the Director General any service
course, specialised training etc., undergone by an officer is considered to be at par with
those prescribed for the direct recruits, such officers may also be deemed fo Sulfil the
minimum requirements set forth in this Schedule. ‘

4
**Note:4 In disciplines (including specialised areas or fields), other than those mentioned
in the Schedule, such professional or technical qualifications, as are approved by the
Government of India_for appointment to superior posts and services shall be applicable. In
cases where a formal degree or diploma is not heing awarded or has not been approved, the
educational qualifications and experience  shall be such as may be prescribed by the
Director Genera..

Amended vide SRO 186 of 1985
¥ % Amended vide SRO 196 of 1082
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SCHEDULE 1V

The terms and conditions of appointment of Fellows under the Fellowship Scheme of Defence
Rescarch and Development Organisation shall be as follows -

() *Fellows’ shall be selected on all India basis through an interview in the order of mierit,
from amongst the candidates possessing the educational qualifications and age prescribed in
Schedule NI for direct recruitment for the posts of Scientist ‘B’ in the disciplines of Physics,
Electronics, Mecchanical Enginecring, Acronautics and Computer Science or in any other
disciplines as may be specificd by the Dircetor General Research and Development. Candidates
appearing for the final cxamination for acquiring the educational qualifications prescribed in
Schedule I may also be cousidered for selection provisionally subject to ihe condition that their

final selection, shall be subject to their acquiring the prescribed qualifications.

(i) The normal period ol training will be one year. During the training, the ‘Fellows™ will be
paid a consolidated stipend of Rs.1200/- (Rupees twelve hundred only) per month or any other
amount as determined by the Government from time to time and they shall not be entitled to any
other allowance. They shall be provided with Hostel accommiodation during the period of
training. Where such accommodation is not provided, they shall bé entitled to draw House Rent
Allowance only at the Government prevailing rates on the amount of Fellowship.

1(@iii)  The “Fellows” shall be required to execule a bond 10 serve in the Decfence Research and
"Development Organisation on completion of their training for at least a period of three year,
failing which they shall be required to pay for the cost of training as may be determined by the
Government. ‘

(iv)  On successful completion of training, the ‘Fellows’ may be considered for appointment as
Scientist ‘B’ in Defence Rescarch and Development Service as per the provisions contained in

rule 8(1A).

(v)  Such appointments shall be treated as direct recruitment for all purposes. For the purpose
ol seniority, Scientist ‘B3’ appointed through the “Fellowship Scheme” shall rank enblock junior
to all those selected for appointment as Scientist ‘B’ through any other method prescribed in rule
6, including those who are selected for appointment directly as Scientist ‘B’ earlier than the date
ol appointinent of ‘Fellow’ as Scientist ‘IB” The seniority of ‘Fellows’ among themsclves shall
be fixed in the order of their merit.

(vi)  During the period of training, the ‘Fellows’ may be discharged from training at any time
without notice and without assigning any reason, -
Vs

(vii) During the training the ‘Fellow’ are required to pass all the tests/examination which may
be prescribed by the department. Those who are not able to pass such tests/examination and do
not successlully complete the training, shall not be consideted for appointment to the grade of
Scientist ‘B’ of the service.

* Amended vide SRO 170 of 1985
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Schedule V
(See rule 8 (1A) (b))

-

Junior Fellowship Scheme for sponsoring candidates for M.Sec. Degree Course in

Computer Science (Computer Software) in Designated Universitics.

The terms and conditions of appointment of Junior Fellows under the Scheme shall be as
follows: - '

*. Certain Universities in the country shall be designated for the purpose of conducting
the M.Sc. Degree Course in Computer Scicnce (Computer soflware) for the candidates
sponsored by the Delence Research and Development Organsiations.

2. The Junior Fellows shall be selected on All-India basis by the different Universities for
admission from amongst the candidates below 23 years of age on 1 January of the year of
admission and posscssing a B.Sc. Degree with not less than 60% marks in aggregate in -

3

Q) Mathematics (main) with Physics (Subsidiary); or ,

(i) Physics (nain) with Mathematics (Subsidiary); or ;

(i) Physics and Mathematics combinalion. ;

3. The normal period of course shall be 2 years (4 semesters). The Junior Fellows shall

be required to pass all such tests/examinations as may be prescribed by the Universities for the
M.Sc. (Computer Science) course. During the course, the Junior Fellows are liable to be
discharged at any time without any notice or assigning any reason. :

4. The candidates admitted to the M.Sc. Degree Course of Computer Science (Computer
Software) shall be paid a consolidated sum of Rs.800/- per month as fellowship and they shall
not be entitled to any other allowance. :

5. The selected candidates will be required to execute a bond to serve the Defence
Research and Development Organisation for a minimum period of S years on successful
competition of the course failing which they shall be required to pay to the government the
amount mentioned in the bond.

6. The candidates who are awarded the Degree in M.Sc. Computer Science (Computer
Software) and who obtain 60% marks in aggregate shall be considered for appointment as
Scientist ‘B’ in Defence Research and Developmeiit Ofganisation in terms of Rule 8(1A)(b) of
the Delence Research and Development Service Rufes, 1979 provided they are found suitable
for such appointment by the Selection Board.

7. The candidates who fail to obtain 60% tarks in the aggregate shall be given another
chaice to make the grade by appearing again in dlie relevant subjects during the next two
semesters. They shall not, however, be entitled for the fellowship amount during the extended
period.

8. The Junior Fellows on their appointment as Scientist ‘B’ in the Defence Research and
Development Service shall be enblock junior to those selected for appointment as Scientist ‘B’
earlier than the date of their selection for appointment in the Service. Tle ititer-se-seniority of
the Junior Fellows shall be determined on the basis of merit assigried by 1he Seloction Board.

* Amended Vide SRO 328 of 1987




Schedule VI
(See rule 8 (1A) ()

Junior Fellowship Scheme to attract brighﬂ ypung Scicn.ﬁgls I:rom' the .ln‘ght,i'l_lvitcs of
Technology, (he Indidit Instituie of Scieiice, the Regionai Englieering Colicges and
other Premiicr Institutions in specified engiiéeriiig siibjects. '

*The terms and conditior s of appointment of junior Fellows uiider the Scheine of Defence

Research and DeVeiopﬁjeht Organisation shall-be as urider : . i L e

(8)  Campus fectuitment-of-Junior Fellows shafl be carried otit from aiilongsthia. de
of the final year of the engineeting Degree couises itt specific disclplifés frori thie Tdian
Institutes of Techiology, the Indian Institule of Scietice, the Regional Eiigitieetifig' Colleges
and other Premier Academic or Techiical Inistitutions, who have cohititivously séclired first
division during the first three years of their studies for the Bachelof of Erglnebring or
Bachelor of Techriology degree course sdtid wiho opts to joiii Defetice -Reseatch and
Development Organisation as Scientist ‘B’ on completion of such degtee course, '

I

L) Selection shall be imade on the basis of merit through an intérview or written test and
interview. : '

‘ () The period of fellowship shall be one year. The Junior Fellows shall be paid a
consolidated stipend of Rs.800/- per month and they shall hot be entitled to any other
allowance. ' ‘

(ii) The selected candidates shall execute a bond to serve the Defence Research
and Development Organisation on completion of degree course for a minimum period
of 3 years on appointment as Scientist ‘B’ failing which they shall tie required to pay
the Government the amount mentioned in the borid.

(0 The Junior Fellows who are awarded the Degree in first division shall be considered
for appointment as Scientist ‘B’ in the Defence Research and Development Organisation in
terms of rule 8 (1A) (b) of the Defence Research and Development Service Rules, 1979,
provided they are found suitable for such appointment by the Selection Board.

(d)  The Junior Fellows on their appointment as Seientist ‘B” shall be enblock junior to
those selecied for appointment as Scientist ‘B’ earlier than the date of their selection for
appointment in the Service. The inter-se-seniority of the Junior Fellows shall be determined
on the basis of merit assigned in the sclection list by the Selection Bostd.

-

:
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* Amended vide SRO 1 of 1991




