. o EXTRIORDINNLRY
(TO BE PUBLISHED IN PART II, SECTIOK 4 CF/GAZETIL OF INDIA)

- 'NOTIFICATION _ _
.ww Doihi, the 40th Auzust,199u.
S.R.0. ‘l"f—__m- In exercise cf pcwers. conferred by ‘the
proviso tc article 309 of the Ccnstiturion, th: President hereby
, to am:r.d tho Defcrnee Research
and Development Scrvice Rule
1. (1) These rules may
Development Service
(2) They shall cume into force "on tho cdate of their
publication in, the Official Gzzette. |
2. In the Defesnce Rescarch and Development Service Rules, 167¢
(hereinafter referred to as the said rules):- .
(1) In rule 2 sub-rule (1), the following sub-rule shall
be substituted, namely :=
“(1) ‘'Assessment Board' means.the Board constituted
undzr sub-rule (2) of rule 8." : ‘
'(2) In rule 2 of the si@d rules after clause. (9), the
following clauses shall be added, nancly :-
'"{10) !Internal Screcening Committee' means the
Committee constitututed under sub-rule (2) of rule 8
for the pupose of evaluating the conflcentlal pcrfor-
" ‘mance appraisal reports of scientists for promot;on.
(11) "“Peer Committee" means the Committee.consti?uted
under - sub-rule (2) of rule 8. ‘i
(12)""Discipline®™ means the subject in which scient_sts
are assesse<d for promoticn."
'3)'In rule 8 of the sij@d rules, for sub-rule (2). the
-‘following: sub=~rule shall be substltuted, namely :-
-  ®(2) {a) Promotion from one grade to the next hlgher
grade in the service shall be made under the Flexible
Complementing ‘Scheme. ' Promotion upbo the lével of
e . scientist “'F' shall be made . on the basis bf,evaluation
. ~of>b0nfidential‘performance’appraisal-ieports aﬂd
assessment interview and for Scientist 'F' to ‘G' on
- the basis of the evaluation of confldentlal performance y
-- . sppraisal reports and -assessment by a Peer Committee.
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The Internal Screening Committees Constituted as Specified 3ip
Schedule 1a ang 1B, shall review the confidential_performance 4

appraisal reports of Scientists 'B'4on ccmpletion-of“miﬁimum
residency period of three Y€ars and of 3cientists_'c', 'D' ang
'E' on Completicn of minimam residency periog ©f four years and
of Scientists ‘'p° ©n compl.ution of minimum residency bPerioda of
five yecars as Sn 30th June of the ycar to which the assessmsnt
boards Pertains, Th; Interpe: Screcrning Commitze.:e shall evolve
its own Criteriz for deciding the éligibility Of ecicntists fo.
Cconsideration by the AsSsessment Bcarcds ang award average marks
for the Scienticte, Wnile deciding eligibility Of scicntists for
dSsessment, the Internal Screening Committee shall follow the
Criteria enumerated below se

five: years:! confidential performance dppraisal reports in
the grade ang scientists Securing less than 60% daverage marks
in the cohfidential pPerformance appraisal reports shall not
be eligible for asséssment.

(ii) Relaxation UPto three months in the qualifying service

beyond their control,
L (14ii) All kings of leave availeg except extra ordinary leave

on personal grounds shall count as qualifying Service for
eligibi;ity for promotion,

that scientist in the same grade including in the parent
department shall be countegq towards resigdency period, 1f

‘next higher grade, o |

(v) On regular’appointment in the service, of a scientist !
in continuation of adhoc appdiﬁf@ehh,LthedpcriOG“Qf;serviCe
‘rendered jip adhoc Capacity in the grade shall count towards
residency.périod bProvided that the officer is Selected for

regular appointment at the first attempt,
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(vi) Notwithstanding anything containec¢ in these¢ rules, a
relaxation of anc'year ir the minimum rcsidency period can be
granted to é%'Scientist 'c'/'D'/'s" provid=dé that he carns

consistently 90% end above markxs in thrie successive

confidential performance eppraisal repirte in the gracs.
(vii) Notwithstanding anvinino -~outz=incd in those rules,
& rclaxation of c¢ne yeir In the nmin.mom recidovicy period

ko carns
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can be grarnt.d to

cornsistently 9C% or shove marks irn four suacccssive confidertial

n

performance apprzisel reports in the gracc.
(viii) Relaxaticon in the minimum prescribed residency period
in terms of ciauses (vi) anéd (vii) above shall be limited to
two times in the entire career of any scientist in the service.
(b)(i) The Assessment Board for interviewing candidates for

promotion from the level of scientist 'B' and upto the level

of Scientist 'F' shall be constituted as specified in
cchedule 1C. More than one Assessment Boards may be consti-

tuted at any one time in various stations,
(ii) A Peer Committec constituted as specified in Schedule 1D

shall assess those Scientists 'F' who have completed the
e ;p:escribed minimum residency pefiod and are recommended by
fbc ’ the Internal Screenirg Committee for assessment for promotion

to the next higher grade,

(C) Assessment Boards or Peer commlttec shal be convened at
lecast once in a year or at such intervals as may be specified
by the Director General Rescarch and Development,

(d) In assessing the suitability of scicntists for promotion
upto the level of scientist 'F', the Asscssment Board shall
give equal weightage to marks ontalned in the Assessment
lnterv1ew and to the confidential performance. appra.sal
reports marks awarded by Internal Screening Cormmittee. Based
on the total marks obtalned, the’ Assessment Board shall
recommend scientist as 'FIT' or 'NOT YET FIT' for promotlon
Or defer the fitness for p*umot‘v“ uy one year.

(e) Recommendatlons for pronntlon of Scientists 'F';_who have

- 'been declared ellglble by the Internal Screening Committee,
to Scientists 'G7 shall be made by the Peer Committee -
taking into conszderatlcn merit, . achievements, personality,
leadership &and managar1a¢.qua11t1es etc, There shall be

no assessment interview,
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(£) Recommendations of thc Assessment Boards Or Peer
Committee shall be implemcnted from first July of the yeav t!p
which the Asscssment Bocard or Peer Cormittee pertains except
in those cascs where specific recommendations are made by the
Assessment Boards or Peer Committee recarding effective date

I . - - = 'F
of promoticn, This catco ghall bo trzo=:e<d az the Zdato cf

‘selection for the purpose of determining their scniority in the

onOotion

lrg

grade in respcecct of 2@l scicrticte clzared for

providei they arc orn cuty on thzt Quatl. Hiwever, scientists
who afe away on lcave on the date, shill ezssvme charge in
the gradc to which they are prcocmoted with effect from the date
they resume duty but this shall nct affect their 'date of
selectlop or their interse seniority in the higher grade
vis-a-vis the other scientists cleared for promotion by the
same Assessment Board. 1In so far as scientists undergcing
training abroad (under Fundamental Rule 51), they shall be
promoted to the next higher grade with effect from the date
they would have been so promoted had they not proceeded on
training, subject to the following conditions being fulfilled:-
- (i) The period of such training is treated as duty under
" Fundamental Rule 9(6)(b); '

(1i)They have been assessed and found fit for promtdon

to the next higher grade by the Assessment Board or Peer
Committee. ,

(iii) A1l the seniors, except those recommended as Not'Yet
"Fit' for promotion to the particular grade, available
have been promoted to that grade..-

(g) Under Flexible Complementing Scheme, on promotion of a
scientist from one grade to the next higher grade, the post
held by hin shall ‘stand upgraded autcmatically and personal
-to him,

{h) For Schedule Iﬁihe said rules the following Schedules shall
be substltuted. namely i ‘
“‘'s¢hedule 1B
(see rule 8(2))
The Internal Screening Committee to review the confidential-
performance appralsal reports of Scientist 'B° to Sc;entist 'E'

Additional Secretary (Research and Development) or Chief
Controller Research and Development = = Cha;rperson,

Three Directors from any Defence .Research <o =T
-and Development Organisation Laboratories
or Establishments or Headquarters. - Memkers
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Director of Ferscnnel .. B Member
-Director Manpower Planni.z ane . Member
- ., Development, - ' :

Note: The abscnce c* ANY merk r Sf the Committec Gther thangthe»;

Chairperson Shall nct dinvaligas. the rr-oe Tinmur UF R internal
Screening Committee, ' ' f
schocyvlco 1m ;
(e TITTET ) ) :
The Intern=l Sczueni:; Tormit ool to revicew cirfidentizl !
Performance dppraisal repirts of Scientist 'F'.
Distinguisheqg SCientist Or Additional - Chairperson
Secretary(Research ang Develcpment )
Two Chief Controllers Research ang ‘_ Rbmbers ;
Developrent : 5

Note : The absence of -any member of the Committee other than
the Chairperson shall rot invalidate-the proceedings of the
Internal Screcnirg Committee,
Schedule iC
(se< rule B8(2)) , o
The Assessment Boarg for assessing sﬁitability Of‘séientists
’*ffor?promOtion,:upto45ciehtist 'F' level in Defence Resedrch and

DevelOpment-Service. o ; C o P
. ) L5
(1) Chairperson’ = o« ng be appointed by the central
Cor t - Sovernment, )

sl Ll Cosﬁhéiipébsdh’,-A:To be appointed by the Chairperson~A,_
e T _.5“359"_1;-.&.Panel,:appnpys@._by‘ the Central

.

e T Soverfirents
"(ii)"deuExternal = _ 70 be ﬁbm@nated by~the,chairpersoh from:
Fre Members. ST Aqademic Institutions;’ReSea:ch and ;
- - . . Levelqpmcnt«Q;ganisa;ionsp;ﬁlndus;ries%
(iii)iTﬁb‘Dépértmenpal fb?pe;nbminatéd'by *rectof;Gené:al

Megbgrs. R

€L A

-'Reseanqh‘and-Bévelopmentu o

S r~fifiﬁf-Dir§¢t§r Qf'thé-Laboraﬁcxy~or Etsi}épiesehtéEEVé;l_*’

,wiﬂgs;gﬁill_zhg_gpsengg ggganyfmgmbei,of,thelAssessmentﬁﬁbéré Oother - §

than .the chaarp?rsggfqg?éé:zggifpeféon shall not Anvalidsite
the preceedings of the ‘Assessmans Board,: .~
(11):€ha%;perggn cﬁh’nomlnate more than two external members
Whereve;élt 18 consideregd Necessars for broper avaluation
-T2 %f‘SCEéntisfgﬁl” fii%7. .




=6

Schedule 1D
(sec rule B(2))

The Peer Committee for =cs.
for promotion to Scientist 'G' in De
Service,

Chairman

ssing s
fenc

Secretary, Department of Defence
Research ang Development,

Any two Secretari.s from othcr -
Scientific Departments of the
Central Government,

One eminent scientist from any
one of the National LaboratoriesA
or Academic Institutions.

Management Specialist well versed
"in the Government Frame work of
the status of Joint Secretary to
the Central Government or its
equivalent, = i
Additional-Secretary (Defence
Research and Development) or
Chief Controller Research and
Development. - ’ :

ﬁote: The absence of any member of the P
Chairperson shall not invalidate the pro

Committee, '

ngggggsao;gpbzupn-zg'2247 /D(R&D)‘

..Member,

vitzbility of 3Scientist 'F!

& Res=arch and Development

To be arnpnin
Central Gover

A V.4 al
4'1@:‘..3"..’:‘ [

‘Marber,

Member,

Member,

eer Committee other than the
ceedings of the Peer

et

(DURGA -DASS )

'UNDER . SECRETARY TO THEGOVT.OF

TMDI“___

Note: The Defence Research -and. Develo
in the Gazette of India Part II
dated the 30th December 1978,
307 dated the 10th

August 1982, S«R.0,
dated the 7th August 1984, S.R.O.
1984' SoR.O.l?O dated‘the 12th
2nd August 1985, S.R.O.
dated the 4th May 1987 a
1987, - .

have

October 1980, S.R.O.
159 dated the S5th Ma

pment .Service Rules published
» Section 4, vide S.R.O. 8

amended vide S.R.O.
196 dated the 2nd
y 1983, S.R,0. 176

been

228 data&8d the 13th Novenber
July1985, SQRQOO

228 auated the 6th June 198
nd S.R.0. 328 dated the 2

186 Qated the
€ S.R.0..158
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