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=@ am ¥ f= g wWem § Wit @ fed TR 9% gges Gehe & 'Y W @ S deh
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9T || —vE 4
PART Il—Section 4

T& WA gRT Wt feRw o wifafien fem ek emew
Satutor y Rules and Orders issued by the Ministy of Defence

T AT
(T TEU Ta o fawmT)
T feeett, 15 wEEd, 2013
e, 12—, SEuE % ST w8s 309 & Weqs §RI UG VMRl 1 FAM H gU SR T8 STEHM qo
TorhT |, & HaTed, W (' (SRS WeE (U UR) IR WAl A, 2010, S@1 T SHeRT HaH GRIEeh e
% 9% W T, I A 16l % e ifueia e gu, 5 T fuenHor @ ueet e T € A e i ol feRan T €, e

STTEYM TN faehTe HeA, Y& HAed | YR Heide® ‘T’ & I8 W el &1 9Gid 1 [afadd & & foe ffafea
fram o €, sreq —

1. Gfere W 3 URW.—(i) 3 Fawi 1 W& SIS qen faeE He, e waed, ¥ge N (Wt
HeH® ‘U’ 4%) Ug wdl M, 2013 © |

(i) o ORI 19 | YR S AR i JId B |

2. UEY S HEAT, AHIUT 3R AT S AT A Aq STAST AqTHA,— T3] h G, ITR! R0 F I o€
AN U I IR AqTHH 98 BN S 3 Tl o o ogEl & #ied (1) ¥ (4) H fafafde &

3, ot St Ugfer, ST-EHT AR o AT 3Mfe.— S TS W owefl okl Ugf, STy, ST 3R ST Haferd
3 9 9 B S Se SR & Hiew (5) ¥ (13) # faffe #

758 GI/2013 (61)
)
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4, T —az =afa,—
() e T8 =afer @ forgrent ofa =1 foreert weht shfe 2, ferams o @; =0
(@) TSE o1 ufd a1 7ot geit & Siferd Ted g e T =afe o foems foman 2,
I U8 W Fgfo 1 9= @Y e

g AR H TR KT T8 THIM B S © ok e fodre tH sAfad #iR faame & o v i e @i fafy
% o1 TR § S TW #E & fau o= onem €, 1 9% fondht safed 1 o frgmil & wadd | g2 € g o

5. Torfaer &Y o vifers.—<T@ =19 UGN 1 98 U © o6 U9 31 STavess o1 9ei=i , 98f o8 Sue forg
I FROT E, IR TEag O o A B e SUSy FI foRdl o a1 9 & At S aed SR g1 R Y we |

6. ST —3 Frem ot i o, T AReN, - ¥ e iR o= fEmdl ) g @l e, foreh
FHT THN 5 FHI-TH T Fehiel T SRl & @R Sgfed siaai, sgfed st qaqd el @ik o= fae
Wil o At @ felq Susy S STifer € |

ST
U R AH TS GEA EUiETY ERERCES EER el et fop ST a1l Aol o
TS 31era fere emg-wimn
a4/ AT ]
EGELIE]
(1) (2) (3) (4) (5) (6)
Tt 511%(2013)  WERUEEE 9 de-1, CERE| 18-27 =1
WHEH ‘T *HEIR e, g ‘T’ 5200—20200 %. fewor 1 : #39 TER 57 THa-
F YR W SRS + g I T W SR foT W AR &
IEdd fhen (egEf=a) 1900 . STIHR TR Haehi & forg drem
ST TRl T | SFeAfS <kt e H 40 = qok ST
i, qeqd Sfent enfs & fore s
3T © 45 9 ek fRIfer i S
kel B
fewur 2 s-dim fuifa &
% fore ydes et o o ari,
3 & famraa ¥ fafafée e yo=
I 3 1 AT AR BT |
et ot fepw ST ot saferal & fore oriferg Sferr Gl orelf fofg ST @t =aferat ofteten =t stafy, afg
IR 3 IR % fo fafeq oy iR Aferss IS B
STEATC Yi=Ta At ht I
o A =i A Rl
(7) (8) (9)
JNEYIF : 1, o w11 § ffde @ T =

T o 312 favafaamer™ 9 e 12 3o
31ere FUGE|
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(7)

FIR T RIS T TS

SIS TR 35 915 U e &t X 9 fe=t <o
30 ¥ 9fd fie &t o (Fruifa g93- 10 fie)
(35 918 wia e 37 30 v oid fie g o
% foru aftea 5 &1 federg ™ (10500
HETH/9000 FEATH o TR T |

et @t Uegfa : Wl WY g @ wEtd g
1 gfaffe/smen g qen fafr= sefaat
B 9 S arett Rt st gfaerad

Tt fafgfe/ e grr st i <en | 3 gftren e gt
gfafgfer/sHed fan smom

(10)

(11)

85 yfera Heft 9t g &) 15 wfeerd 9=ifa gra

(i) foumit A wien & STUR ™ 1800 %. IS
AT aTel T T RHER S 128 hE I 1o
Taqed & 3R 79 9t & 3 oo &5 Frafhg g
1 7, <9 wfaerd faunia wien g’ w=ita

(i) = e T8 w9 ‘' e, SRR 1800 €.
T I aret U8 | O |1t it frafad g 6t
I % SMER W WHd §R |

i

(i) 1800 %. U< 3T aTel TYE ‘7' HH=RI S 123 el I SFea
THqe B 3R 39 SOt | 3 oo i frafed den w1 e, 3R e uw
et ol & fafed eRard =1 w9qed Tedit f, 39 ufae faawia
e & AER T A= 51 |

feorur 1 : wden & fow =vera v stfuenad - 45 o9 @
(srggfaa Sifd wd erqgfed SHefd & fog 50 o #1 e)
feorur 2 : At Iueey Rfwqal @ sifye w=rRt wan ¥ arg =&
ST 2 v erfafie wHEiE ® e o ol § S e areft
et st 9= & fore faem foran Som foree g aden Iciof
FT 9T FHAE R 918 H qaq 3ol A el 9§ 9ee fa=m @
S |

(i) °r= gfoed T8 &8 ‘1 wEEn, =1 1800 . IS add & 1]
H o |t 1 fafaa San a5 8, w9 B SUR R W= gr iR
e g dieft 9ot & fafeq stEame 1 9uqed sa &t |

Ife faurira gr=fa afifa 2, 9 SHe! go=m

ot e o o giifearfast o o= o dan s
T et fean s

(12)

(13)

farsmirr wrf iR (qfe Sl weRT @ f)
—a7eT
—<

1. Tefd TMOT A1 GHITRICAT Bl T
2. T TATIH o TR & & S8 AR

3. TRt 3T Ao/ JATRTen a1 J&ed § Teh
rfereRml, STt Hafera TR/ ZeTaT & S
F TAHE A I FW & IF H @

N Tl B |

[Tafaer |, S=emEl/76257/3TR AR/ SRITEA/A1/91/03 ]
TH. 2. 7OR, 37 9fad
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MINISTRY OF DEFENCE
(Department of Defence Research and Developmént
New Delhi, the 15th Februar2013

S.R.0. 12—In exercise othe powers conferred by the prowigo Article 309 of the Constitutiorand in
supersession of the Ministry of Defence, Defence Research and Development Organization, Group ‘C’ (Administrative
Assistant ‘A post) Recruitment Rules, 2010, in so far as it relates to the padhohistrativeAssistant ‘A except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of Recruitment to the posiduhinistrativeAssistant ‘Ain the Ministry of Defence, the Department
of Defence research and Development, namely :—

1. Short title and commencement.—1) These rules may be called the Ministry of Defence, Defence Research and
Development Qyanization, Group ‘Q(AdministrativeAssistant ‘APost) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scaléltie number of posts, its classification
and the pay band, grade pay or pay scale attached thereto shall be as speolfiathis (1) to (4) of the said schedule
annexed to these rules.

3. Method of Recruitment, age limit and other qualifications, ec.—The method of recruitmetd the said posts,
agelimit, qualificatiors and other matters relatirig the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—\Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation in age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time.

SCHEDULE
Name of  Number of Classification Pay Band and Whether Age-limit for direct recruits
post post Grade Pay or Selection
Pay Scale post or

non-

selection

post

(1) 2 (3) (4) (5) (6)

Administ-  511*(2013) General Central Pay Band-1, Non- Between 18 and 27 years.
rative *Subjed Service, Group ‘C’ Rs. 50— selection Note 1. Relaxable for Govern
Assistant tovariation Non-Gazetted, 20200 plus ment Servants upto 40 years
‘A dependent Ministerial GradePay in the case of general

on workload Rs. 1900 candidates and upper age
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(6)

relaxable for Scheduled
Castes, Scheduled Tribes,
Other Backward Classes
and Ex-serviceman, etc as
per orders of Central
Government issued from
time to time.

Note 2.—The crucial date
for determination of the age-
l[imit in the case of
candidates shall be the last
date of receipt of application
from as specified in the
advertisement of the posts.

Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for direct

recruits will apply in the case of

promotees

(7)

©) ©)

Essential :

1. 12th Class pass or equivalent from a
recognised Board or University

Skill test norms on Computer :
EnglishTyping @ 35 words per minutes or
Hindi Typing @ 30 words per minutesilfe
allowed -10 minutes.)

(35 words per minutes and 30 words per
minutes correspond to 10500 KDPH/9000
KDPH on an average of 5 key depressions for
each word).

yes, to the extent indicated on Col-11 Two years

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation
or absorptiorandpercentagef the vacancies to
be filled by various methods

In case of recruitment by promotion or deputation or absorption,
gradesfrom which promotionor deputation oabsorption tobe
made

(10)

(11)

Eighty five percent by direct recruitment and fifteenPromotion :

percent by promotion.

(i) 10% by promotion through Departmental Examination from

(i) Ten percent by promotion through DepartmentalGroup ‘C’ staff in the Grade Pay of Rs. 1800 and who possess
examination from Group ‘C’ staff in the Grade Pay of 12th Class pass or equivalent qualification and have rendered 3
Rs. 1800 and who possess 12th Class pass oyears regular service in the grade and possessing the
equivalent qualifications and had rendered 3 yearseducational qualification prescribed for direct recruitment or
regular service in the grade on the basis of equivalent qualification.

departmental qualifying examination.
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(10)

(11)

(if) Five percent by promotion on the basis of selectionNote 1: The maximum age limit for eligibility for examination is 45
from amongst Group ‘C’ employee who have renderegears (50 years of age for Schedule Castes/Schedule Tribes).
three years regular service in posts with the grade payote 2: If more of such employees than the number of vacancies
of Rs. 1800 available are qualified at the examination, such excess number of
employees shall be considered for filling the vacancies arising in
the subsequent years so that the employees qualifying at an
earlier examination are considered before those who qualify at a

later examination.

(i) Five percent by promotion on the basis of selection from
amongst Group ‘C’ employees who have rendered three years
regular service in posts with the Grade Pay of Rs. 1800 and
possessing the educational qualification prescribed for direct
recruitment or equivalent qualification.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Departmental Promotion Committee for consideration
promotion and for confirmation consisting of :—

1. Head of the concerned Establishement —Chairman
or Laboratory

2. Two senior dficers of the concerned —Members
Establishment or Laboratory

3. An Officer from another Laboratory/ —Member
Establishment or Headquarters equivalent
to or above the rank of the members of the
concerned Laboratory/Establishment

Not applicable.

2 feeett, 22 HE, 2013

[ F. No. DHRD/76257/RRs/Admin/C/P/D3
S.D. BHASORUnder Secy

T3, 13— TR, TS Hee i, ATU=H, 1948 (1948 o1 20 31) 1 &R 13 R e Srferat
1 AN A U, T F22 HR AfUlEm, 1948 1 Gelier w3 & g Frefafed fam s €, srefq -

L (1) 4 Femi o diaa 9 T S SR (FeeE) FEm, 2013 ©

(2) 3 T99A § YHRH H AEE B FIA B |

2. T e R o, 1948 W -

(i) FrEms® e (@) H, 24 998 *1 g & ofiaw’ s3] 3R oAl & T WY 26 o9 1 oy % il 75

R e T WA;

(i) frm 12 % 3utEw (1) ¥ fefafea sa-fem w@n s, seiq -

(1) “ i & ot 7 o Susel o e1eaefie @ gy, O, S8 SR a1g B T e i & iR
fedtsm/dif=R fam o s1sreca & fou wiepd wois =Afea @1 av i ety & fog semEfa

feram s
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(2) fm 13 & 3u-fem (1) /0 99" o & T W IR ad ! 9ss W S |
[T E. 0946/0-TEHIY TAHEH =Ry dTuers |
TA. o, O, ofe) wied

feour : ot oM IRa & IO, 9 1, @ 3 H 6, 289, AIE 19 HERT, 1949 gRI IR FRT T 9 iR wufem 57,
G 26 HET, 1985 SR FLF.3M. 49, TR 7 S, 2008 SR STH e GeneH fhu MU |

New Delhi, the 22nd Februa2013

S.R.0. 13—In exerciseof powers conferred by Section 13 of the National Cadet @atp3948 (Act XXXI of
1948), the Central Government hereby makes the following rules to amend the National Cadet Corps Rules, 1948, namely :—

1. (1) These rules may be called the National Cadet Corps (Amendment) Rules, 2013.
(@) They shall come into force on the date of their publication in the Official Gazette.
2. Inthe National Cadet Corps Rules, 1948,—

() inrule 5, in clause (b), for the words and figures “under the age of 24 years” the words and figures
“under the age of 26 years” shall be substituted;

(@i inrule 12, for sub-rule (1), the following sub-rule shall be substituted, namely :—

(1) “Subject to the provisions of Part VIl of these Rules, every person accepted for enrolment in the
Senior Division/Seniowing of Army, Navel and\ir National Cadet Corps Units shall be enrolled for a
period of three years.

(2) in rule 13, in sub-rule (1) for the words “three years” the words “four years” shall be substituted.
[F. No. 0946/Re-&/NCCHQ/PIg.]
N.B.MANI, Under Secy

Note :—The Principal Rules was published in the Gazette of India, Part I, Section 3, vide number 289 dated 19th Feb., 1949
and subsequently amended by SRO 57 dated 26th Feb., 1985 and SRO 49 dated 07th June, 2008.

2 feeett, 26 B, 2013

T3, 14, —egufa, e & =8’ 309 % Wk GRI YSd Vel 1 FAN id gU SN AR o1 I
e (‘' SR ) AfeEA wHERigR ot R, 1990 1 SA STl &% fgerg sifeskid i €U, TR U9 sifusmae 9 ged
foran T & A H w1 A FoRA T R, & HACE, SRS A T T % FHERIGS U8 R el it ugfa 6 fafrm
FE & forg Frefated Fem o €, sefq —
1. Wfgra T 3R WRW.—(1) 3 frml w1 Sfaa T W@ waeE, IRaE age (W ) e
FHHErg= Wl 2, 2013 |
(2) ¥ TS H YRRH HI TRIG FHl Jgd B |

2. UE T, AHIUT 3R a7 S 9T A AaT a7 AaTHA,— 3K U 1 H&AT, IHFT S(1ehT0] 31 37 A
o 1 U A A1 SAGHAM o8 B S g el W Sues g % w9 (2) ¥ w9 (4) § fatie €

3, ot At Uegfel, M- 3T 31 WA, Mfe— S U< W wdl Hl Tgfd, ST-HHT, ST iR 3T Fefferd
I o 9 B S S g & W9 (5) ¥ WY (13) § fafRe E

4. Tdar—ae =afe,—
() e T =afer @ forgent ofd =1 foreert et shfe 2, ferams foen ;=0
(@) e et ufg = eraft el & Shfed @d gu foredt safe @ foare foran 2,
IR IR R i &1 9 TE BT

g AR H5 TR KT T8 THIM B S 2 ok e fodre U safad #iR faame & o g i e @i fafy
% 1 TR § R TW FE % U o onem €, @ 9% TRt safed 1 3@ frem & vadd 9 =2 € e |
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5. Torfrer & &t wTfe,—STel S TR 1 98 T3 © T U1 31 Tevas 91 9= 2, o8l o8 sq& fau
I FROT E, 3% G Fh, I T B TRdl SUSY ] R o A1 Wonl & SATRE] i o, SR g U s T |
6. ST —3 FrEm &1 HE o, T ARerl, - ¥ e iR o= fEEdl W) e @l e, freh
F5 THR 5N W T H qug-9ed W G R T SR & SR srgfed s, Sgfed seetad, qage St

3R o= fauis vl & =l & fou Suay T oTifea © |

ERcell
YE H A UE HE&d EricTu ERERCES EEE Y wdt forw S ol At &
R I Fera forg smg-im
I/ T U]
ELELIE]
(1) (2) (3) (4) (5) (6)
1. YA 26* (2013)  WIHRU %= A Se-1, CEpr| 35 o W i a1 (TR Wkl
ARl * (FEWR e, g ‘T’ 5200—20200 ¥ % fore Traror st=feat it e o
F YR W SIS, + I A 40 9 TR TgfEa Sfd = sgfaa
fteds e SRR, 2800 ¥ SN & AR < A

ST WA B1)  STAEraEE

45 99 ga forferet &Y S Wehdt €)1

feuot ; ag-dimn s e &
ferg fottorer Tt wRa o srsafémt
q 3 W i & fo e w5t
T 3ifcm ari@ gt | (7 R g sAfan
TG S 3199, e, TS0
faform, S9]-FvHR T & a55@
wg, fenree wev % e S wifa
et qen =wan foet & il SU-we,
FEHM SR Freptam €9 = waregy &
At & fog fafeq =1 7 21)
TSR wETed & wem 9 i
% AHE | SY-H Taaid we
% fere fuiaes T/ = sifan ak@
B 518 e USTR wraie™ 9
51 & foIT wer T R

e ot T S et A @ fow erifea fess wd ol fope S At safeE Tieter i ey, =g

IR 3 SrEaTd % for fafeq emg ok diferw EIERd
STEAT i1 ATl St JeM
o A =i A et
(7) (8) (9
AV A : TEl ST : e o7eff g ARl iR stferafia
(1) et A=rama a1 = favafarme™ 9 e 12 w9 11 ¥ Fenfafed % Y A qagd AR %

STl =1 THqe ST | e Tk

fore < = |
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(7)

(9)

(2) & AR STIHYM HEIH, &7 Ao, 7 feeett TI=Td A1 TR Safe adreten
T U AR wHoeeh UgHehy A1 U AR R T W@ SN |
a1 HRTfoRer™, AT § Hal-3AMHET qIeashH A1 his

3T AIATIT THEY TSI |

(3) F+ft YpR & SrfierE, B fRfen i stfierm
Il 3R STER SI9 SRS STAM, SO IR
T SR W S S & STAN SN ST 9§
quRfad g1 =16 |

(4) forelt A=A fafaaRean saea ° TEEE™
g ° # Q F1 dF ad H wematy & fag
Har F |

(5) THifier =9 @ ey 3R 3T Hde & e
FE e B =fey o) SEe A feoqu-1
faffese adteror 3ol fopan =t |

I

Tqfed AadE 1 gaqd A @ |

et @t Uegfa : Wl WY SN @ wEtd g
1 gfaffe/emen g den fafr= aghae

AT/ afafRfert/ ST g0 Wil vt S0 H o Siforen e 9=t/
gfaffer/ e fan smom

B 9 S arett R st gfaerad
(10) (11)
T R e 7 8 T W TR g o
T A E HR R YfAfTgfed W T @ T fifen wEREA fSet 9 Se-1, 5200—20200 € + U S

AN g1 | & 7 8 TR T HE ol g

2000 % gt H sme ad &t frafd der @ ud e g e
SR ATHET GEAH, &7 T, T8 9 SIS ST qialaqan
AT AN T SARTIET Holl HeTornerd, TR § Hqa- A HaT
UISAHH HT S B W U AT wrEnsa & forg st 01 faawr
2008 [ ST = & Heo (qHfara o) Fem 20081 & g6 oAl
BU €, SIS A9 qdaerh UIgHsH A1 Fa- e ST Hi
sfameian &l 8 |

AN : & Fanstl i Fm foameti o 9uey o1 == gfvmt
H e o ® U Sl fome o W (7) ¥ fafifie s € |
TYTIAOT WX Wi o,/ qa=as : 996 90 & U8 HIH &
Hay | off faar fen Smwm St uew 99wt stafy & i) dantiga
B ol ® 1 iwd # T fhe S At € SR e U
ariferd e iR fafed e & | U9 =t #1 59 alE 9
yfafgfea & feeal W wen smom 59 Tie 9 3% 9 9d 9
e feran ST ; dea=d 3 IS W S T fEa S gk
21
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(11)

feuur :

(1) e wer @ faamti sreefl, wfafefe © fafr @ fon
3Tesk 7S B | Tt YR, wfaftgea =afe w=fa g/ fgfea &
fau e@e 21 = | (vfafgfea #1 safy, Sae sidia w=a
THR & I A1 fopelt 7= Hred =1 faam o gw fafea @ St weat
T fopdlt 1= hieR o w8 W yfaffea w1 erafy &, Tremorean
= @ e @ BT | ol W frafe @ e sifeman
STY-HAT STEET U< & i 3Afan q@ &l 56 99 9 Afaes @l
BT 1)

(2) ¥=fd & faT <9 $és |al T S0 HE & FASH
foru, foreht erferenmdt g1 1 S, 2006 € 9 A1 39 A@ § fad
TS 1A AT AR S FIEIRE T STenia GARifaa oia Se
foream fopan o 2, Frafia Sem o2 1 7 Qe =i, fHer sE e &
STE1 T 9 31fYe 8 IATd A Sl |IERT 9 o A1 AaT e
Hfed T S0t § fore™ 81 70 ® 3R SEl 98 o Hhed 39 U (S
1) W, S foe I a9 fomn el 3= & Temor gfaeen s
Yz 2, foreaifid &, 9dq e w1 fawifel w snuia foeaiia
TR TS o A1 AT TR bl T8 Hall THeh S|

Ife faurira gr=fa afifa 2, 9 SHe! go=m

ot e § o aRfeerfaal & @o e deon smm

q et feRan Srem

(12) (13)

g ‘W' faurita w=ta wfafa feafataa @ faee st — A & B |

1. TorT SHIEY o1 THged a1 F &t Ul 1 ATER - —378A9

2. TS e A HHYed Ui 1 SATHER — e

3. IId ST ATl A9 | STHaG STUfed dehiehl  —Hee

T @ el HHNIE SATHER

(1) (2) (3) (4) (5) (6)

2. efifgn 86* (2013)  WEHRWH=E o de-1, CERE| 30 o 9§ etfersh & (T Ykl

WREREA  *(HEER a1, Tge ‘T’ 5200—20200 ¥ % fou qremor stfdat w1 <o o
F YR W SIS, + I I 40 99 3R TgfEa Sfd = sgfaa
uRerdd ferean e, 2000 ¥ SHSfa % sreafdEt w1 g o
ST TRl B1)  SErE 45 = Ak ferforet 1 T Hehdt €)1
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(6)

feuor ; - s e &
ferg oo T wRa o s1eafémt
q 3MasH W i & fo e w5
T ifaq aki@ et | (7 T 9% sifam
TG S 319, HEerd, ST
fafona, ST9]-FHvHR T & a55@
wg, fenree wevl % e S Tt
et qen =wan foet & il SU-we,
FEHM SR Freptam €9 =1 wargy &
At & fog fafeqd =1 7 21)
ISR & & wem 9 fgfaa
% AHE | SY-H STaid w
% fere fuiaes T/ = sifan ak@
Bt 519 ek USTR e 9
51 & foIT wer T R |

(7) (8)

(9)

AT : &l

(1) Terslt ar=raraTe i€ = fervafemmer 9 e Sl
1 T |

(2) T&T AL ST HeAH, & Haed, T8 fSeatt
H HIYROT SR UISaehd A1 T A9
a1 HRTfeRnerd, A ¥ Ha- SR qedsht
N FE T ARAITT TR TESTHA T |

(3) Tft YRR & SAfeEH, Bis fRfen &R srfiaema
el 3R STERU SI9 SRS STAM, SO I
T SR W S S % STAN SN ST 9§
quRfea &l

(4) Terslt Ar=ramaTe fafaer =1 e <Hehe § ®wEEHA
%1 2fgad § %0 9 %9 @1 o & Frentar
foTe gen =t & |

(5) it &9 § w3 HieT wdea & uer
FE H gud g 3 e = feoqu- 1 H fafifee
Tetor IOl R =

0

e Sqed™ 1 qaqd A e |
AT :
Tere &Y W HiYIeT] 34, Aniey i @R e &%
FER 0 T H1 3EE B

e et gy st @i srfeatia
% v A saqd S &
fere 31 & |

U= a1 LA safed Taien
T T W SN |
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(10)

(11)

Tr=a g 9 7 7 ohd R T 5]
T & A B TR R Afafgfad W T @
AN g1 | & 7 8 TR T HE ol g

11

U HTETEA A1 AAIE S5 SIgeR Sl aa §8-1, 5200-20200 T +
U o 1900 % it o i o w1 e den Tard € SR fawm g
fafeq eqeres Tiien Sl o & s1emei ¢ |

TATAAROT : & Fanedi &1 = fatamen o uey = 3=a gfvmi
T e o © U9 AR e e e (7) § fafie sRa © |
TYTIAOT WX Wi fo,/ g : 996 90 & U9 HIH &
Hay o off faar fen Smwm St w99+t stafy & i) dantiga
T Al € 1 R o e fRT W erel ® SR feee ure
ariferd e iR fafed o & | U@ =t ®1 S9 adE 9
yfafgfea & feeal W e smem 59 e 9 3% 9 9d 9
e feran ST ; dea=d 3 EeE W S T fEa S gk
2

feuur :

(1) e yart & favmia steeff, wfafgfa w fgfa & fog ses
T& =M | 3H yehR, ufaftgea safe gt g fgfea & fore e
T2 g | (wfaffea ot stafy, g sidia St TR & SHt
et o= Hired = favm o 39 fgfea § Sl ved uiRa fRelt o=
ISR A U8 W Ffarfe i oty €, Qe 6 o o st
T2 Bhft | gfaffe W e & foau sifusan sTg-wm eTesd
YT T i AT R i 56 a9 G 3ferem T @Rl 1)

(2) ¥=fd & faT <9 3Téeh Hal T S0 HE & FASH
for, forelt tfereRdl gRT 1 S, 2006 ¥ T8a a1 39 a@ | oo
TS 1A A AR S FIEIREN T SETRa GARifaa oia Se T
forear feman T 2, Faifi Sem w1 T Wen i foa 39 w9 &
STE1 T 9 31fYe 8 I A Sl |IER 9 oa A1 AaT e
Tl weh St § forerd e T SR SEl 98 o e S§ U (39
=) R, s fow I 9= fomn foredt s=am & aremon gfagerm
Ug ¢, foriita &1, oae ST w1 fawien o anenia fasatia
TREAT TS A AT AGTHM W T T8 Yol FHeH S|

(12)

(13)

wgg ‘v faunita w=fa wfafa feafatea @
TueteRt =l - —
1. TorT SIS o1 T a1 FH & G
T AL
2. TS e A HHYed Ui 1 SATHER
3. I T 9Tl AN § STHeg T
STUTRIA TehiTehl M T oTel sl
FHHYIE SAHE

EIEERGI

— a7

— e
— e
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(N (2) (3)

(4)

(5)

(6)

3. AfFREA 09 (2013)  WIHRU 1™
HER] * (HRYR e, T ‘T,
gER % SR W SRS,

IR fmar e,

ST WA B1)  STAEraE

aa de-1,
5200—20200 ¥
+ U I
1900 ¥

SERE

18 3K 27 = & == (T Herahl
% o aremor sr=afdt &+t e o
40 99 TR TgfEa Sfd = sgfaa
SAefa & Awfiat &t gwm w
45 % qe Trforet S < Wt ) |
feuror ; ag-din sTEeia e &
feru oo Tt wRa o sreafémt
q A W & & fon e w5t
T ifaq aki@ et | (7 T 9% sifam
T S 3199, e, ST
fafonn, S0~y T & a55@
g, fenree wev % e S wifa
et qen wvan-foret & aivt S9-ws,
FEHM SR Freptam €9 = wargy &
FefdE & oy fafeq = 7 @
TSR wEed & wed 9 i
% AHE | SY-H Taid we
% T froterss Tk o ifay aka
B 518 e ASTR Swraie™ 9
51 & foIT wer T R

(7)

(8)

(9)

A9 :

(1) foreht Ar=ramyTe =€ = fovafemmer @ fdemaeH
1 TGS STed |

(2) 9%t 99 9@ HHA H HH AF a9 R S
B 3R ST U fafemr = et 8 |

(3) TR &9 U Ty AR Hfa HdeAl w1 qe
w0 H grd g iR 35 e o1 ¥ fafafie
TReor Il B |

B

Tfed e 1 qaqd A e |

IS

(1) fafer= bR & sifier aifesi & erqeermn iR
YaTe 9 gaifed o |

(2) ferdt frafa fafaet a1 Tan Tk T & wEREA
Jult-1 A1 IS GEEA & &9 H HE FH
3T |

(3) T&q YA STIEYE HeoH, & HAed, e
fRoelt 9 WERu AFYmE WeFswy a1 U
SRR T Helfaeed, T ¥ §a- St
TR T I T HiE AAAITT THEY qSIsHH
ELiE

AN TR i

e et gy st @i srfeata
% v G sagd S &
fore 31 & |

TR AT Taten | T W
i il
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(10) (11)

et ol g fSeeh 7 81 9o W TR0 g1 TR :

T % 7 B T W IR T EAHAIGR0T A1 & Fanstl st FAm foramet o wmey o1 3=a gt o &

RS g | ® UQ At fomeh o e (7) o fafifée s € 1
TR0 WX Wi o,/ qaas : 996 90 & U9 HIH &
Hay | off faar fen Smom St w9y at stafy & i) danftga
B ol & o1 fiwd # T e S At € eiR e U
ariferd e iR fafed e & | U@ =t #1 59 adE 9
yfafgfaa & el W e smom 59 Tie 9 3% 9 9a 9
e feran ST ; dea=d 3 A W S T fEa S gk
21
feoqur
(1) e wert & faumfta stweff, gfafafea w fgfaa & fou o
T 7 | 36 yehR, wfaftgea safe gfa g fgfea & foag @
T =i | (wfafrgfaa 1 stafy, fags sidfa S=a TR & 35t =@
Tt o7 Hired =1 favm ¥ 39 ffe 9 2 sal o fordt o=
T Aed U8 W HfAlgfer i STafy &, Wemoman dF o 9 1ok
T2 Bhft | gfaffe W e & foau sifusan sTg-wm eTesd
T & 1 STfm R w56 a9 | Afess T gl 1)
(2) ¥=fd & faT =9 $ésh Hal T SO HE & FASH
foru, forelt iRt 511 1 Se, 2006 | 98cl 21 39 ai@ ¥ fed
TS 1A AT AR S FIEIRE T STenia GARifad oia Se
feream fepan 1T €, Frafia eneR W skt ¢ S i, fyer 39 <9 %
STE1 T 9 31fYe 8 G SaAe Sl |IER 9 o A1 daT e
Tfed Tk 9oft § foera &1 T 7 SR Sl Te o Had 36 IR (3
1) W, 5 fore 3 aa7 fomn freht s o1 TneRor wfaeems
T 7, fawfa g, Se9 s 5t fawien w® snenfa faaia
T U I A AT T i T Hall Tl STt

(12) (13)

wgg ‘v faunita w=fa wfafa feafatea 9 foaew s — A & B |

1. TorT SHIEY o1 THqed a1 S &t Ul 1 ATER - —378A9

2. SIS e A HHYed Ui 1 S THER —eH

3. YT & alel STAN § 3T5ag oTuferd dehihl —aae

T W@ ATl e SAfHS

(1) (2) (3) (4) (5) (6)

4. BEREA  317%(2013) UEROIH=E  ddd de-1, A T BT 18 3R 27 9 o o (THN Yk
* (SRR e, g ‘T’ 5200—20200 %. % fore Tramor st=fdat it e o
F YR W SIS, + I A 40 9 3R TgfEa Sfd = sgfaa
ufterdq foran erEifiT, 1900 %. St & svaféEt w1 oqen o

ST TRl B1)  SEIErE 45 = qeh ToIferet it < et ) |
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(6)

feuot : ag-din sTEeia e &
feru oo Tt vRa o srsafémt
q 3T W & & fo e w5t
T 3ifcm ari@ et | (7 TR g sifan
TG S 3199, Herd, ST
fafora, S9]-FHvHR T & a55@
T, fenree wev % e Sk Tt
et qen =wan foet & il SU-we,
FEHM SR Freptam €9 =1 waregiy &
At & fog fafeqd =1 7 21)
ISR el & mread § fgfaa
% AEE | SY-H STaid we
% fere fuiaes T/ = sifan ak@
Bt S I SR Fraterat | =
51 & foIT wer T R

(7)

(8)

(9)

A9 :

(1) ferdt arramTe it = foreafemmer & fdaerer
IAOT A1 A A |

(2) fFet =@ fiTerA war @ AT 9iEs
TeAM | STRem o1 gfiern ure g =fey |

(3) |eft ghR & erfiere, 2 fRfen oI erfiere
R SR STRY SI9 SHehel STTAM, TR hIT
oo SR I S g b SUERT S ST o
quRfad g1 =16 |

(4) TR &9 9 Ty AR Hfa Hdeal w1 qe
FE H gmef g wifen ik see He feo
faffise wemon 3ol 31 |

B

Tfed e 1 qaqd A el |

IS

(1) fafer= yhR & sifierm afensl & e iR
YaTe 9 gaifed g =fey |

(2) ferdt frafia fafaet a1 Tan THha T & wEREA
Jult-1 o SIS GEREA & ®Y W HE HwE H
3T |

(3) & SARYHA SAHYE Heo, & wAeE, T8
fooelt 9 WURu AFYmE WeFshy a1 U
SRR T Felfaeed, T ¥ Fa-Sfihea
TETRA I T HiE AAAITT THEY ISIHH
ELiE

AN TR B

e et gy st @i srfeata
% vEE G saqd SR &
fere 31 & |

TR AT Taten | T W@
i il
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(10)

et 9ot gy o9 7 81 9ohd W TG g1 TTTAOT:

T % 7 B TR W IR A1 g W) T&T Fanstl st Fem foramet o wmey o1 3=a gt o &

TR G | ® w il fos o we (7) o fafife sea €
TR0 WX Wi afo,/ qaas : 996 90 & U8 HIH &
Hay | off faur fean Smwm St w99+t stafy & i) gantga
B Ot € 1 fiod # Tymiafa fRe ST ol € iR fee o
ariferd e iR fafed e & | U@ =t %1 59l 7
yfafgfea & el W e smom 59 aie 9 3% 9erE 9d 9
e feran ST ; dea=d 3 A WS T fEa S gk

R
feoqor:

(1) de wort & faurfta sl gfafgfe = fafea & fag
sE® 7S B | 3t yehR, wfafgea =afe w=fa g/ fgfea &
fore o T € | (vfbEfR @ sy, frd siat
THR & I A1 fopelt o7 Hred =1 faum o zw fafea @ St weat
oI 371 hTeX aed U8 W falgf it srafy &, Qremoraan €
T4 W sty @I oerht | wiatgia W e & faw stfveead
ST~ TS < & i AfaH a@ &l 56 a9 9 Afus T8l

B 1)

(2) ¥fd & faT =9 3ésh Hal T S0 HE & FASH
foru, foreht erferenmdt g1 1 S, 2006 @ 9 A1 39 A@ 9 fad
TS 1 dad AR S FIEIRE T STenia QARifaa oia Se
forear fopan 1 B, Frafid SeR o T ¢ Yo i e 39 <9 @
STE1 T 9 31fYe 8 GATE oA Sl |IER 9 a1 AaT e
Hfed T S0t § T 81 70 ® IR SEl 98 o9 Hed 39 U8 (S
1) W, % fou e 9= fomn et 3= & demor gfaeen s
Yg 2, foreaifid &, odq e 1 fawifen w snuia foeaiia
TR TS o A1 AT TR bl T8 Hall THeh S|

(12)

(13)

wgg ‘v faunita w=fa wfafa feafatea 9 foew s — A TR B |
1. TorT SHIEY o1 THqed a1 S &t Ufed & AMER - —378A9
2. TG WSt I HHJCd UfeRd <l S —=
3. WM i A1 TS | STHas STUfEa qeheien —HE=
T @ 9Tl aTel HHTE SAHE
fewmur-1
TR wte
w9 7 W 11 37l FfEse SR Sugean onfx 1 qdern FergER @
I for S Ted S 165 WAL gl St % TS i SuE ® 2.5 WAl Rl g < S gehdt @
2. Bt (o geme) ;o 8L5 9.
3 B (FAH W) © 85.0 WM.

4, a5 : 50 framm (=Faw)
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5. &rHal qiefon
(%) ST ST (BT ST 63.5 fohell 1 96 Hehve & ofiaX 183 TieX i g T ISTHL o ST ) |
(@) 2.7 X <€l WE W Y IR FA (AT FR) |
() &Y R WG 03 i SeaehR T W =G |

[T T, T.E.H,/23049/3TR. 3T, /TH. T, /1. 5. ~4/33/3TR.3TR./1 3 Ren( Frgferan) ]
%, %, SUH, 3T afea
New Delhi, the 26th Februar2013
S.R.0. 14—In exercise othe powers conferred by the prowigo Article 309 of the Constitutiorand in
supersession of the Indiair Force (Group ‘C’and Group ‘D’) Fire Fighting taff Recruitment Rules, 1990, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to Group [i@istsof the Fire Fighting &ff in IndianAir Force, Ministry of Defence,
namely :—

1. Short title and commencement.—1) These rules may be called the Ministry of Defence, Indiakorce

(Group ‘C"),Fire Fighting StaffRecruitment Rules, 2013.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay scale of pay—The number of the said posts, their
classification and the pay band, grade pay or scale of pay attached thereto shall be as spetifieaki2) to (4) of the
schedule annexed to these rules.

3. Method of Recruitment, agelimit , qualification, etc.—The method of recruitmetd the said postagelimit,
educationahualificatiors and other matters relatinigereto shall be as specified in columns (5) to (13) of the Schedule
annexed.

4. Disqualification. No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—\Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provision of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Schedule Castes, the Schedule Tribes, the ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of  Number of Classification Pay Band and Whether  Age-limit for direct recruits
post post Grade Pay/ Selection
Pay Scale post or
non-
selection
post
1) 2 (3) (4) (5) (6)
1. Station  26*(2013) General Central Pay Band-1, Non- Not exceeding thirty five years.
Officer  *(Subjed Service, Group ‘C’, Rs 5200— selection (Relaxablefor Government
to variation Non-Gazetted, 20200 + servants upto forty years
dependenbn  Non-Industrial, GradePay in the case of General
workload). Non-Ministerial Rs. 2800 candidates and fourty five

years in the case of
candidates belonging to
Schedule Castes and
Schedule Tribg).
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(6)

Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep). In the case
of recruitment made through
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date upto which the
Employment Exchange is
asked to submit the names.

Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for direct
recruits will apply in the case of

promotees
(7) ©) ©9)
Essential : Age : No Two years for direct recruits
() 12th pass or equivalent qualification from Qualification Yes, to the extent and re-employment ex-secer-
a recognised Board/University as specified in Col. 11. man after superannuation. No
(i) Senior Fire Supervisors Course from probation  for promotees/
Defence Institute of Fire Research, transferees.

(i)

(iv)

Ministry of Defence, New Delhi or the
Sub Officers Course from the National
Fire Services College, Nagpur or any
other similar recognised course.

Must be conversant with the use and
maintenance of all types of extinguishers,
Hose Fittings and Fire appliances and
equipments like Fire Engines, Trailer Fire
Pumps and Foam Branches etc.

Must have served in a recognized Civil/
Defence Fire Brigades in a Spuervisory
capacity for a minimum period of Three
years.
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(7)

(v) Must be physically fit and capable of
performing strenuous duties and must
have passed the test specified in Note-1
below

Or

Ex-serviceman of appropriate trade.

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation
or absorptiorandpercentagef the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
gradesfrom which promotionor deputation oabsorption tobe
made

(10)

(11)

By promotion, failing which by transfer failing
both by transfer on deputation/re-employment
failing all by direct recruitment.

Promotion :

Leading Firemen in the Pay Band-1, Rs. 5200—20200 Grade Pay of
Rs. 2000 with eight years regular service in the grade subject to
possessing the qualification 8enior Fire Supervisors Course
from Defence Institute of Fire Research, Ministry of Defence, New
Delhi or the Sub-Officers Course from the National Fire Services
College, Nagpur

Provided that for Leading Fireman who have been recruited prior
to 1st September 2008 [i.e. before promulgation of CDS (RP) Rules
2008], the qualification oBenior Fire Supervisors Course or the
Sub-Oficers Course would not be mandatory

Transfer :

Persons serving in similggquivalent or higher grades in the lower
formations of the Defence Services and possessing the
qualifications specified in Col. 7.

Transfer on Deputation/Re-employment

The Armed Forces Personnel due to retire or who are to be
transferred to reserve within a period of one year and having the
requisite experience and qualifications prescribed shall also be
considered. Such persons would be given deputation terms up to
the date on which they are due on relief fromAhmed Forces;
thereafter they may be continued on re-employment.

Note :

(1) The departmental candidates who are in the feeder category
will not be eligible for consideration of appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (The period of deputation including
period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/
department of the Central Government shall ordinarily not exceed
three years. The maximum age-limit for appointment on deputation
shall be not exceeding fifty-six years as on the closing date of
receipt of applications).

(2) Forthe purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer
prior to 1st January2006/the date from which the revised pay
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(11)

structure based on the 6@PC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission. For the purposes of
appointment on deputation/absorption basis, the service rendered
on a regular basis by arfigkr prior to 1st Januarg006/the date
from which the revised pay structure based on theGRI
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay/pay scale extended
based on the recommendations of the Commission except where
therehas been merger of more thane revised scale of pay into one
grade with a common grade fjagy scale, and where this benefit will
extend only for the po&) for which that grade pgyay scale is the
normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission is to be consulted in making
recruitment

12 (13)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Officer of the rank o¥Wing Commander or —Chairman
equivalent or above
2. Officer of the rank of Sgn. Leader or —Member

equivalent

3. Commissioned Officer with requisite technical—Member
knowledge and not related with the section
where promotions are to be made

(1) 2 3) (4) (5) (6)
2.Leading 86*(2013) General Central Pay Band-1, Non- Not exceeding thirty years.
Fireman *(Subjed Service, Group ‘C’, Rs. 50— selection (Relaxable for Government
to variation Non-Gazetted, 20200 + servants up to fourty years
dependenbn  Non-Industrial, GradePay in the case of General
workload). Non-Ministerial, Rs. 2000 candidates and fourty five

years in the case of
candidates belonging to
Scheduled Castes and
Scheduled Tribs).

Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
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(6)

and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Unioffierritories
of Andaman and Nicobar
Islands and Lakshadweep).
In the case of recruitment
made through Employment
Exchange, the crucial date
for determining the age limit
shall be the last date upto
which the Employment
Exchange is asked to submit
the names.

() ) 9)

Essential : No Two years for direct recruitsnd re-emplogd
() Matriculation or equivalent qualification ex-serviceman after superannuatidia probation
from a recognised Board/University for promotees/transferees.
(i) General Fighting Fire Course from
Defence Insititute of Fire Research,
Ministry of Defence, New Delhi or the
Sub-Officers Course from the National
Fire Services Colleges, Nagpur or any
other similar recognised course.
(iiy Must be conversant with the use and
maintenance of all types of extinguishers,
Hose Fittings and Fire appliances and
equipments like Fire Engines, Trailer Fire
Pumps and Foam Branches etc.
(iv) Must have served in a recognized Civil
or Defence Fire Brigades as Fireman for a
minimum period of three years.
(v) Must be physically fit and capable of
performing strenuous duties and must
have passed the test specified in Note-1
below
Or
Ex-serviceman of appropriate trade.
Desirable:
Experience in imparting training, guiding and
controlling the working charge of a shift,
independently

(20) (11)

By promotion, failing which by transfer failing Promotion :

both by transfer on deputation/re-employment Fireman or Fire Engine Driver in the Pay Band-1, Rs. 5200—20200

failing all by direct recruitment. Grade Pay of Rs. 1900 with three years continuous service in the
grade and subject to passing the prescribed departmental trade
test.
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Transfer :

Pewsons serving in similaequivalent or higher grades in the lower
formations of the Defence Services and possessing the
qualifications specified in Col. 7.

Transfer on Deputation/Re-employment :

The Armed Forces Personnel due to retire or who are to be
transferred to reserve within a period of one year and having the
requisite experience and qualifications prescribed shall also be
considered. Such persons would be given deputation terms up to
the date on which they are due on relief fromAhmed Forces;
thereafter they may be continued on re-employment.

Note :

(1) The departmental candidates who are in the feeder category
will not be eligible for consideration of appointment on deputation.
Similarly, deputationists shall not be eligible for appointment by
promotion. (The period of deputation including period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/
department of the Central Government shall ordinarily not exceed
three years. The maximum age-limit for appointment on deputation
shall be not exceeding fifty-six years as on the closing date of
receipt of the applications).

(2) Forthe purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer
prior to 1st January2006/the date from which the revised pay
structure based on the 6@PC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission. For purposes of appointment
on deputation/absoption basis, the service rendered on a regular
basis by an dicer prior tolst January2006/the date from which

the revised pay structure based on thedRICrecommendations

has been extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission except where hasrbeen
merger of more than one pre-revised scale of pay into one grade with
a common grade pfpay scale, and where this benefit will extend
only for the pogs) for which that grade pgyay scale is the normal
replacement grade without any upgradation.

12 (13)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Officer of the rank o¥Wing Commander or —Chairman
equivalent or above
2. Officer of the rank of Sgn. Leader or —Member
equivalent
3. Commissioned Officer with requisite technical—Member

knowledge and not related with the section
where promotions are to be made
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1) )

®3)

(4) ©)

(6)

3.Fire Engine  9*(2013)
Driver *(Subjed
to variation
dependent

onworkload).

General Central
Service, Group ‘C’,
Non-Gazetted,
Non-Industrial,
Non-Ministerial

Non-
selection

Pay Band-1,
Rs. 5200—
20200 +
GradePay
Rs. 1900

Between 18 and 27 years
(Relaxable for Government
servants up to forty years
in the case of General
candidates and forty five
years in the case of
candidates belonging to
Scheduled Castes and
Scheduled Trib®.

Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep). In the case
of recruitment made through
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.

()

)

9)

Essential :

Not applicable

() Matriculation or equivalent qualification
from a recognised Board/University

(i) Must have at least three years experience
of driving heavy vehicle and be in
possession of valid driving license.

(iiy Must be physically fit and capable of
performing strenuous duties and must
have passed the test specified in Note-1

below
Or

Ex-serviceman of appropriate trade.

Desirable :

() Having experience in maintenance and
operation of various types of Fire

appliances.

Two years for direct recruitand re-emploed

ex-serviceman after superannuatidia probation

for transferees.
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(7)

(i) Experience of having worked in a regular
Civil or Defence Fire Brigade as Fireman
Gd.-1 or SenioFireman.

(iiy Have passed the General Fire Fighting
Course of Defence Institute of Fire
Research, Ministry of Defence or Sub-
Officers Course from National Fire
Service College, Nagpur or any other
similar recognised course.

(10)

(11)

By direct recruitment failing which by transfer
failing both by transfer on deputation/
re-employment.

Transfer :

Persons serving in similggquivalent or higher grades in the lower
formations of the Defence Services and possessing the
qualifications specified in Col. 7.

Transfer on Deputation/Re-employment :

The Armed Forces Personnel due to retire or who are to be
transferred to reserve within a period of one year and having the
requisite experience and qualifications prescribed shall also be
considered. Such persons would be given deputation terms up to
the date on which they are due on relief fromAhmed Forces;
thereafter they may be continued on re-employment.

Note :

(1) The departmental candidates who are in the feeder category
will not be eligible for consideration of appointment on deputation.
Similarly, deputationists shall not be eligible for appointment by
promotion. (The period of deputation including period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/
department of the Central Government shall ordinarily not exceed
three years. The maximum age-limit for appointment on deputation
shall be not exceeding fifty-six years, as on the closing date of
receipt of the applications).

(2) Forthe purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer
prior to 1st January2006/the date from which the revised pay
structure based on the 6@PC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission. For purposes of appointment
on deputation/absorption basis, the service rendered on a regular
basis by an dicer prior tolst January?006/the date from which

the revised pay structure based on thedRICrecommendations

has been extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission except where hasrbeen
merger of more thanone revised scale of pay into one grade with a
common grade p@yay scale, and where this benefit will extend only
for the pods) for which that grade p@yay scale is the normal
replacement grade without any upgradation.
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(12)

(13)

Group ‘C’ Departmental Promotion Committee consisting of :—
1. Officer of the rank o¥Wing Commander or

equivalent or above

2. Officer of the rank of Sgn. Leader or

equivalent

—Chairman

—Member

3. Commissioned Officer with requisite technical—Member

knowledge and not related with the section
where promotions are to be made

Not applicable.

(4) )

(6)

General Central
Service, Group ‘C’,
Non-Gazetted,
Non-Industrial,
Non-Ministerial

Pay Band-1, Not applicable
Rs. 5200—

20200 +

GradePay

Rs. 1900

Between 18 and 27 years.
(Relaxable for Government
servants up to forty years
in the case of General
candidates and forty five
years in the case of
candidates belonging to
Scheduled Castes and
Scheduled Trit®.

Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep). In the case
of recruitment made through
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.

©)

9)

1) 2
4.Fireman  317*(2013)
*(Subjed
to variation
dependent
onworkload).
(7)
Essential :

() Matriculation or equivalent qualification
from a recognised Board/University

Not applicable

Two years for direct recruitand re-emploed

ex-serviceman after superannuatidia probation

for transferees.
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(7)

(i) Must have undergone training in Fire
Fighting under a state fire service or a
recognized institute of repute.

(iiy Must be conversant with the use and
maintenance of all types of extingushjser
Hose Fittings and Fire appliances and
equipments like Fire Engines, Trailer Fire
Pumps and Foam Branches.

(iv) Must be physically fit and capable of
performing strenuous duties and must
have passed the test specified in Note-1
below

Or
Ex-serviceman of appropriate trade.

Desirable:

() Should be familier with maintenance and
operation of various types of Fire
appliances.

(i) Experience of having worked in a regular
Civil or Defence Fire Brigade as Fireman
Gd.-I or SenioFireman.

(iiy Have passed the General Fire Fighting
Course of Defence Insititute of Fire
Research, Ministry of Defence or Sub-
Officers Course from National Fire
Service College, Nagpur or any other
similar recognised course.

(20) (11)
By direct recruitment failing which by transfer Transfer :
failing both by transfer on deputation/ Persons serving in similggquivalent or higher grades in the lower
re-employment. formations of the Defence Services and possessing the

qualifications specified in Col. 7.
Transfer on Deputation/Re-employment :

The Armed Forces Personnel due to retire or who are to be
transferred to reserve within a period of one year and having the
requisite experience and qualifications prescribed shall also be
considered. Such persons would be given deputation terms up to
the date on which they are due on relief fromAhmed Forces;
thereafter they may be continued on re-employment.

Note :

(1) The departmental candidates who are in the feeder category
will not be eligible for consideration of appointment on deputation.
Similarly, deputationists shall not be eligible for appointment by
promotion. (The period of deputation including period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/
department of the Central Government shall ordinarily not exceed
three years. The maximum age-limit for appointment on deputation
shall be not exceeding fifty-six years as on the closing date of
receipt of the application).




[T l—@vs 4] RA &1 TSI : TTE 9,2013/%TeTA 18, 1934 87

(11)

(2) Forthe purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer
prior to 1st January2006/the date from which the revised pay
structure based on the 6@PC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission. For purposes of appointment
on deputation basis, the service rendered on a regular basis by an
officer prior to 1st Januay006/the date from which the revised
pay structure based on the @RCrecommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission except where hasrbeen
merger of more than one revised scale of pay into one grade with a
common grade p@yay scale, and where this benefit will extend only
for the pods) for which that grade p@yay scale is the normal
replacement grade without any upgradation.

12 (13)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Officer of the rank o¥Wing Commander or —Chairman
equivalent or above
2. Officer of the rank of Sgn. Leader or —Member

equivalent

3. Commissioned Officer with requisite technical—Member
knowledge and not related with the section
where promotions are to be made

Note-1
Physical Examination
Test as to physical fitness etc. referred to in Column 7 asthdll be as under :

1. Height without shoes 165 cms. provided that concession of 2.5 cms. in height shall be allowed for members of the
Scheduled Tribes;

2. Chest (non-expanded) 81.5cms.

3. Chest (upon expansion)85 cms.

4. Weight 50 Kgs. minimum

5. EnduranceTest (@) Carrying a man (fireman lift of 63.5 kgs. to a distance of 183 meters within 96 seconds)
(b) Clearing 2.7 meters wide ditch landing on both feet (long jumps)

(c) Climbing 3 meters vertical rope using hands and feet.
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